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Actual Expenditures and Revenues FY99, FY06-FY08 and Budgets FY08-FY10 by Fund Source (in thousands)

% Change FY99- FY10 Budget
FY99 FYO06 FYQ7 FYO08 FYO08 Actuals || FY08 Budget | FY09 Budget Request
Expenditures
Personal Services 222,284.8 377,371.4 413,079.0 431,093.0 93.9% 449,010.3 474,119.6 499,209.9
Other 176,899.2 259,269.1 289,571.3 283,976.7 60.5% 349,780.2 363,995.1 350,444.7
Total Expenditures 399,184.0 636,640.5 702,650.3 715,069.7 79.1% 798,790.5 838,114.7 849,654.6
Revenues
State Appropriations
GF 163,354.8 242,388.1 274,671.9 284,458.2 74.1% 284,458.2 302,526.0 335,234.7
GF One-Time* 2,355.6 2,640.0 4,957.9 N/A 234.4
GF Match 2,777.3 2,777.3 4,777.3 4,777.3 72.0% 4,777.3 4,777.3 4,777.3
GF MHTRUST 200.8 200.8 200.8 200.8 0.0% 200.8 295.8 653.3
ACPE Funds
Workforce Development Funds 2,822.6 2,882.0 3,134.3 N/A 3,134.3 4,723.6 4,723.6
Science/Technology Funds 2,630.0 N/A
Business License Revenue N/A 550.0
State Appropriations Subtotal 168,962.9 250,544 .4 285,172.0 297,528.5 76.1% 292,570.6 313,107.1 345,388.9
Receipt Authority
Student Tuition/Fees 48,685.0 78,734.3 84,461.5 92,050.0 *See Note 1] 97,002.2 103,277.9 110,110.1
Indirect Cost Recovery 14,646.7 31,856.5 30,937.4 30,731.6 109.8% 37,286.9 37,142.3 36,178.8
Other University Receipts 85,703.4 97,2225 123,144.0 114,174.6 33.2% 141,932.3 150,215.4 149,184.3
University Receipts Subtotal 149,035.1 207,813.3 238,542.9 236,956.2 59.0% 276,221.4 290,635.6 295,473.2
Federal Receipts 49,522.9 119,794.1 119,090.4 115,635.3 133.5% 152,660.9 156,076.9 132,971.1
State Inter Agency Receipts 12,069.8 11,355.6 11,926.7 N/A 18,650.0 18,670.0 15,054.9
MHTAAR 558.0 825.0 1,085.0 N/A 1,085.0 1,622.5 1,945.5
CIP Receipts 1,633.3 2,898.4 3,466.1 5,286.0 223.6% 4,881.6 4,881.6 7,300.0
UA Intra Agency Receipts 29,388.4 42,889.6 44,192.3 46,650.5 58.7% 52,721.0 53,121.0 51,521.0
Receipt Authority Subtotal 229,579.7 386,023.2 417,472.3 417,539.7 81.9% 506,219.9 525,007.6 504,265.7
Revenues Subtotal 398,542.6 636,567.6 702,644.3 715,068.2 79.4% 798,790.5 838,114.7 849,654.6
Other Appropriations * 641.4 72.9 6.0 15 4,958.9 4,842.0
Total Revenues 399,184.0 636,640.5 702,650.3 715,069.7 79.1% 803,749.4 842,956.7 849,654.6

1. Includes: FY06 $2,355.6 One-Time Funding for Utility Increases; FY07 $2,640.0 One-Time Funding for Utility Increases; FY08 $2,640.0 & $2,317.9 One-Time Funding for Utility Increases; FY09 $234.4 One-
Time Workforce Development Stipend (ACCFT).

2. Commencing in FY03, in accordance with GASB 34, the university is required to report student tuition and fee revenue and auxiliary receipts net of allowances and discounts, with corresponding offsets in
scholarships. Without the adjustment for this accounting change, student tuition and fees at UA would be: FY06 $84,988.3; FY07 $91,466.1; FY08 $99,916.0, an increment of 105.2 percent above FY99. For
more details please visit the Statewide Planning and Budget website at: http://www.alaska.edu/swbir/budget/publications/TuitionDescription/tuitionallowance.pdf

3. Includes: FY99 $594.9 for Y2K assessment and remediation, and $46.5 reappropriation for library books; FY06 $2.5 License Plate Revenue, and FFA State Director for $75.0 ($4.6 lapsed); FY07 $2.0 License
Plate Revenue, and $4.0 for ETS Chargebacks; FY08 $1.5 (Actual) and $1.0 (Budget) License Plate Revenue, and $2,640.0 & $2,317.9 (Budget) One-Time Funding for Utility Increases; FY09 $2.0 License Plate
Revenue and anticipated $4,840.0 (Budget) One-Time Funding for Utility Increases.
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Dear Alaska Legislator,

On behalf on the Board of Regents, I am pleased to submit the University of Alaska’s Fiscal Year 2010
Budget Request.

As you will see by this budget, the Board of Regents continues UA’s commitment to expand Alaska’s
workforce and provide the state with tomorrow’s leaders. However, UA has departed somewhat from the
budgets of the past by taking on outreach to Alaska’s K-12 system as our number one priority.

The Board of Regents and I believe when third graders have problems reading and sixth graders have trouble
with math, these are not challenges for the K-12 community alone; they are a challenge for us all. Our state
simply cannot succeed in any endeavor unless its people are educated. To be successful, employers and
postsecondary educators of all kinds must confidently assume Alaska’s high school graduates possess these
basic skills when they come to them for further training or a job. It is increasingly evident these skills are
lacking in too many of our high school graduates. This budget request strengthens our ongoing commitment
to reach out to the K-12 community.

Another critical problem facing Alaska is energy, identified as the No. 2 priority by the Board of Regents, UA
already provides an array of resources to help meet Alaska’s energy challenge; this budget will bolster that
effort. This budget also includes a request for research funding on issues of utmost importance to Alaska,
including alternative energy, global climate change, coastal erosion and others. UA research is a significant
industry in the state, bringing nearly $130 million per year from outside sources. While the university directs
available resources to keep this industry viable, it is slowing for lack of state support. UA research can
leverage state money by about six to one. I encourage you to consider this investment.

The university is the state’s largest provider of workforce training. In addition to baccalaureate and master’s
degree programs in disciplines like nursing, engineering and accounting, UA campuses provide hundreds of
short term training programs that get people out of the classroom and into jobs in one to two years or less.
Over 4,600 students are enrolled in workforce programs at UA campuses, training for the specific workforce
needs of the state. Using the Department of Labor and Workforce Development’s list as a guide, the
university has brought workforce training to areas of the state where they are most needed. Whether it’s a
welding certification that is needed in Kenai, harbormaster training in Sitka, nurse training in Bethel or
engineering degrees in Fairbanks and Anchorage — UA provides the diverse training that meets the needs of
the state.

For your convenience, the budget separates day-to-day fixed costs from those needed to invest in K-12
outreach, energy, research, and workforce programs. As always, UA is accountable and transparent. Should

you need information on any part of our budget, please contact us at your convenience.

Sincerely,

\

Mark R. Hamilton
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University of Alaska

FY10 Operating Budget Request Summary

(in thousands)

State Receipt
Approp. Authority Total
General Fund/General Fund Match 308,087.7 308,087.7
Technical Vocational Education Program Account 4,723.6 4,723.6
General Fund Mental Health Trust 295.8 295.8
Receipt Authority 525,007.6  525,007.6
FY09 Operating Budget 313,107.1  525,007.6  838,114.7
FY10 Operating Request Items
Adjusted Base Requirements
Compensation Increases 9,098.4 5,676.5 14,774.9
Non-Personnel Services Fixed Cost Increases 3,214.9 7,614.3 10,829.2
Compliance Mandates (personnel) 654.0 400.0 1,054.0
Utility Cost Increases * 1,700.0 1,100.0 2,800.0
New Facility Operating and Maintenance Costs 2,790.5 344.3 3,134.8
Subtotal - Adjusted Base Requirements 17,457.8 15,135.1 32,592.9
Priority Program Enhancement and Growth
K-12 Outreach 2,628.1 846.6 3,474.7
Bridging Programs, Tech Prep and Career Awareness 1,490.0 305.0 1,795.0
Outreach, Testing, Placement and Teacher Preparation 1,138.1 541.6 1,679.7
Energy, Engineering, Climate 3,823.4 7,120.0 10,943.4
Energy and Cooperative Extension Service 1,438.4 3,968.1 5,406.5
Engineering 1,560.0 651.9 2,211.9
Climate 825.0 2,500.0 3,325.0
Health Programs 3,073.2 3,213.5 6,286.7
BioMed Capacity 1,229.3 2,914.0 4,143.3
Academic Programs 1,843.9 299.5 2,143.4
Workforce and Campus Programs 2,341.8 619.9 2,961.7
Workforce Programs 1,216.5 290.4 1,506.9
Advanced Indigenous Studies 335.3 215.0 550.3
Student Achievement 790.0 114.5 904.5
Subtotal - Priority Program Enhancement and Growth 11,866.5 11,800.0 23,666.5
Total FY10 Increment Request 29,324.3 26,935.1 56,259.4
Total FY10 Operating Budget Request 342,431.4 551,942.7 894,374.1
% Change FY09 Budget to FY10 Request 9.4% 5.1% 6.7%
Adjustments
Nat'l Guard Tuition Waiver trf from Dept. of Military & Vet. Affairs 328.5 328.5
National Guard Tuition Waiver Increment 1715 1715
Additional Mental Health Trust and MHTAAR Funding 257.5 323.0 580.5
Graduate Medical Education Family Practice Residency Program 2,200.0 2,200.0
Excess Receipt Authority Decrement to True-Up Accounts (48,000.0)  (48,000.0)
Subtotal - Adjustments 2,957.5 (47,677.0)  (44,719.5)
Total FY10 Operating Budget Request with Adjustments 345,388.9 504,265.7 849,654.6

1. Assumes $4.8M funding through the trigger mechanism continuing, FY09 non-general fund of $1.3M, and FY09 supplemental funding request estimated at

$1.6M.
1



University of Alaska
FY10 Operating Budget Adjusted Base Detail
(in thousands)

State Receipt

Compensation by Employee Group Approp. Authority Total
University of Alaska Federation of Teachers (UAFT) 703.4 249.2 952.6
AK. Higher Ed. Crafts and Trades Employees (AHECTE) 781.7 93.3 875.0
United Academics Faculty (UNAC) 1,192.7 1,439.0 2,631.7
UA Staff and Adjuncts 6,420.6 3,895.0 10,315.6
Subtotal - Compensation 9,098.4 5,676.5 14,774.9

Additional Operating Cost Increases
Non-Personnel Services Fixed Cost Increases 3,214.9 7,614.3 10,829.2
Athletics Travel 532.9 199.1 732.0
Academic and Research Travel - 1,680.2 1,680.2
Facilities Maintenance and Repair Requirement 1,350.0 1,135.0 2,485.0
IT Contractual/Network 532.0 - 532.0
Other Fixed Cost Increases 800.0 4,600.0 5,400.0
Compliance Mandates (personnel) 654.0 400.0 1,054.0
Network Security 127.0 - 127.0
GASB Accounting Requirement 97.0 - 97.0
Risk Management 430.0 400.0 830.0
Utility Cost Increases * 1,700.0 1,100.0 2,800.0
New Facility Operating and Maintenance Costs 2,790.5 344.3 3,134.8
Integrated Sciences Building (ISB) (UAA) 1,454.0 - 1,454.0
ISB M&R (UAA) (Year 1 of 5, total $1.1M) 2185 - 2185
State Virology Lab (UAF portion) 263.0 - 263.0
Bragaw Building Lease Expense (SW) 350.0 - 350.0
ISB East Campus Parking Garage Oper/M&R (UAA) - 141.3 141.3
ISB Support Positions (UAA) 505.0 203.0 708.0
Subtotal - Additional Operating Cost Increases 8,359.4 9,458.6 17,818.0
Total Adjusted Base Requirements 17,457.8 15,135.1 32,592.9

1. Assumes $4.8M funding through the trigger mechanism continuing, FY09 non-general fund of $1.3M, and FY09 supplemental funding request estimated at
$1.6M.



University of Alaska
FY10 Operating Budget Request
Introduction

The state is setting its course for the next thirty years and a strong University System is a key element
for the state’s success. Through preparing the workforce, providing expertise and leadership in a variety
of fields, and serving as the driving force for research in Alaska, the University of Alaska (UA)
contributes significantly to the state’s economic success and its citizen’s quality of life. UA is committed
to meeting State workforce needs by delivering programs responding to employment growth expected
over the next five years as well as setting a foundation for the future. UA’s competitive research
capacity is remarkably situated to address State, Arctic, and global solutions, particularly in climate
change mitigation and adaptation, and energy.

The FY 10 operating budget request includes the necessary resources to cover adjusted base
requirements (i.e., contractual and fixed cost increases) plus state funding directed toward priority
program enhancements and growth focused in the strategic areas of K-12 bridging and partnerships,
energy, engineering, climate, health programs and workforce and campus programs.

In the last ten years, the University of Alaska has recognized the need for priority program growth and
through external revenue, internal efficiencies, and reallocations; the Board of Regents has distributed
funding toward priority programs each year. Fueled significantly by external revenue sources, program
investments have proven themselves. Over the last ten years UA has:
- Doubled the number of nurses - graduating over 220 qualified nurses annually in 12 locations
throughout the state
- Tripled the number of qualified allied health workers, with much of the curriculum accessible via
distance delivery
- Met the Process Technology workforce need with 85 graduates annually
- Started more than 100 new degree, certificate and workforce endorsement programs directly
responding to Alaska’s high demand jobs
- Attracted more than 60% of college bound high school graduates in Alaska compared to 45%, i.e.
attracting an additional 1,100 Alaskan college freshmen to stay in state for school each year
- Nearly doubled the amount of externally funded research from $60.0 million in FY99 to
approximately $119.0 million in FY08

The FY10 operating budget request summary below shows the proportion of the Board’s request
dedicated to maintaining the responsive programs already established and the amount for priority
program growth.
FY10 Operating Budget Request Summary
State Receipt
Approp. Authority Total

FYQ9 Operating Budget 313,107.1 525,007.6 838,114.7
FY10 Operating Request Items

Adjusted Base Requirements 17,457.8 15,135.1 32,592.9

% of FY09 Budget 5.6% 2.9% 3.9%

Priority Program Enhancement and Growth 11,866.5 11,800.0 23,666.5

% of FY09 Budget 3.8% 2.2% 2.8%

Total FY10 Operating Budget Request 342,431.4 551,942.7 894,374.1
% Change FY09 Budget to FY10 Request 9.4% 5.1% 6.7%

Adjustments  2,957.5 (47,677.0)  (44,719.5)

Total FY10 Operating Budget Request with Adjustments 345,388.9 504,265.7 849,654.6
3



















FY10 Operating Budget Request Items (continued)

e Graduate Medical Education Family Practice Residency Program
(GF: $2,200.0, Total: $2,200.0)

These funds will be pass-thru funding to Providence Alaska Medical Center for the Alaska
Family Medicine Residency Program. The increment establishes state funding to provide
residency training to address Alaska's physician workforce shortage. Alaska needs a net gain of
52 physicians per year for the next 21 years to meet the healthcare needs of Alaskans (from the
Physician Supply Task Force report 2006). The Alaska Family Medicine Residency trains
medical school graduates who intend to practice family medicine in Alaska. Training doctors in
locations where they are most needed is one of the best ways to recruit them to these
communities. The Alaska Family Medicine Residency is one of the most effective residencies in
the United States at placing physicians in targeted practices. It is also the only residency in the
Northwest that does not receive annual direct state appropriations from their state university or
higher education system. The training program at the Alaska Family Medicine Residency is
focused on the needs of Alaska.

e 78% of graduates practice in Alaska

e 50% practice in rural communities

e 33% practice in Native healthcare system

Graduates have entered practice in: Anchorage (26, 62% in underserved practices); Bethel (5);
Dillingham (3); Fairbanks (1); Juneau (1); Kotzebue(1); Seward (6); Unalaska (2); Wasilla (2);
Wrangell (1); Rural Locum Tenens(2).

As part of the required training, the Alaska Family Medicine Residency program operates the
Providence Family Medicine Center, which provides care to the underserved population of
Anchorage. The center sees over 30,000 patients per year, over 80% are patients who have
barriers to care, including Medicare, Medicaid and uninsured patients. For additional information
on the Alaska Family Residency program see http://resnet.fammed.washington.edu/alaskafpr/

e Excess Receipt Authority Decrement to True Up Accounts
(NGF: -$48,000.0, Total: -$48,000.0)
This decrement to non general fund authority removes unrealizable budget authority to align
budget authority with anticipated revenues.


http://resnet.fammed.washington.edu/alaskafpr/

University of Alaska
FY10 Additional Cost Increases by Category

MAU Title GF NGF Total
Non-Personnel Services Fixed Cost Increases
Athletic Travel
UAA UAA Athletic Travel 202.3 22.7 225.0
UAF UAF Athletic Travel 330.6 176.4 507.0
Athletic Travel 532.9 199.1 732.0
Academic and Research Travel
UA  Academic and Research Travel 1,680.2 1,680.2
Academic and Research Travel 1,680.2 1,680.2
Facilities Maintenance and Repair Requirement
UA  Systemwide M&R Requirement 1,350.0 11350 2,485.0
Facilities Maintenance and Repair Requirement  1,350.0 1,135.0 2,485.0
IT Contractual/Network
UAA Campus Exchange 95.0 95.0
UAF Innovative Teaching & Learning: Faculty/Staff Technology Training, Academic 200.0 200.0
Software, and Critical UAF Technology Needs
SW  Network Infrastructure/Connectivity (Fixed Costs) 237.0 237.0
IT Contractual/Network 532.0 532.0
Other Fixed Cost Increases
UA  Other Fixed Cost Increases 800.0 4,600.0 5,400.0
Other Fixed Cost Increases 800.0 4,600.0 5,400.0
Non-Personnel Services Fixed Cost Increases ~ 3,214.9  7,614.3 10,829.2
Compliance Mandates (personnel)
Network Security
SW  Security Oversight FTE 127.0 127.0
Network Security 127.0 127.0
GASB Accounting Requirement
SW  Financial Accounting Professional 97.0 97.0
GASB Accounting Requirement 97.0 97.0
Risk Management
UAA EHS&RM 100.0 100.0
UAF EHS&RM - Meeting Mandated Needs 300.0 300.0
UAS Risk Management 30.0 30.0
UA Insurance Assessment Increases 400.0 400.0
Risk Management 430.0 400.0 830.0
Compliance Mandates (personnel) 654.0 400.0 1,054.0
Utility Cost Increases 1,700.0 1,100.0 2,800.0
New Facility
UAA ISB Operating Costs 1,454.0 1,454.0
UAA ISB M&R 218.5 218.5
UAF Virology Operating Costs 263.0 263.0
SW  Bragaw Building Lease Expense 350.0 350.0
UAA ISB East Campus Parking Garage Oper/M&R 141.3 141.3
UAA ISB Support Positions 505.0 203.0 708.0
New Facility  2,790.5 344.3 3,134.8
Additional Operating Cost Increases 8,359.4 9,458.6 17,818.0

Pages 5-7 provide additional request information.



University of Alaska
FY10 Budget Requests by Program Category

MAU Title GF NGF Total
K-12 Outreach
Bridging Programs, Tech Prep and Career Awareness
UAA Engineering Bridging Activities/Summer Camps 150.0 40.0 190.0
UAF Alaska Summer Research Academy (ASRA) Engineering Components 75.0 100.0 175.0
UAF Interior Aleutians Campus (IAC) Early College High School Initiative 95.7 5.0 100.7
UAF Individual Technology Based Math and Summer Bridge Programs 150.0 40.0 190.0
UAS Summer Bridge, Early College Advising and Programs 175.0 25.0 200.0
UAA Alaska Native Science and Engineering Program (ANSEP) 300.0 20.0 320.0
SW Institutionalize Program Support for Tech Prep 300.0 40.0 340.0
SW  UA Career Pathway Development, Outreach, & Planning 150.0 20.0 170.0
UAS Outreach and Retention Specialist 94.3 15.0 109.3
Bridging Programs, Tech Prep and Career Awareness  1,490.0 305.0 1,795.0
Outreach, Testing, Placement and Teacher Preparation
UAA Efficient Progress Toward Degree/Goal Completion-Early Assessment, Placement, 299.0 40.0 339.0
and Educational Advising
UAA Efficient Progress Toward Degree/Goal Completion-CTC Student Success 40.0 5.0 45.0
Coordinators
UAA Efficient Progress Toward Degree/Goal Completion-KOC Student Success 40.0 5.0 45.0
Coordinator
UAA Efficient Progress Toward Degree/Goal Completion-KPC Student Success 80.0 5.0 85.0
Coordinator
UAA Health Student Success Coordinator - UAA 52.0 5.0 57.0
SW  Systemwide Marketing/Outreach 400.0 400.0 800.0
UAF UAF Special Education Teacher Preparation 142.1 27.2 169.3
UAF School of Education Program Access Through Distributed Teaching and Learning 85.0 54.4 139.4
Outreach, Testing, Placement and Teacher Preparation 1,138.1 5416 1,679.7
K-12 Outreach Total  2,628.1 846.6 3,474.7
Energy, Engineering, Climate
Energy and Cooperative Extension Service
UAF Alaska Center for Energy and Power (ACEP) 500.0 11,3184 11,8184
UAF Cooperative Extension Service and Energy Outreach 450.0 1,350.0 1,800.0
UAA Critical Faculty-Energy Economist 88.4 99.7 188.1
UAF Critical Faculty Leaders on Geothermal Technologies and Exploration, Renewable 400.0 1,200.0 1,600.0
Power, and Alternative Fuels
Energy and Cooperative Extension Service 1,438.4 3,968.1 5,406.5
Engineering
UAA Bachelor of Science in Engineering (BSE) Faculty 450.0 60.0 510.0
UAF Engineering Science Core Instructor Support 100.0 46.8 146.8
UAF Mechanical Engineering Faculty in Alternative Energy 120.0 100.0 220.0
UAF EE/CpE Faculty to Support Computer Engineering Program 120.0 100.0 220.0
UAF Engineering Student Success Lab 75.0 150.0 225.0
UAF Petroleum Engineering Faculty to Support Increased Enrollments and Chemical 120.0 100.0 220.0
Engineering
UAA Community & Technical College Architectural and Engineering Tech (AET) 70.0 20.0 90.0
Faculty
UAF Graduate Student Assistantships to Support Growth in Engineering 100.0 20.0 120.0
UAF Physics and Mathematics Support for Engineering Students 105.0 35.1 140.1
UAA Engineering, Science and Project Management Faculty 300.0 20.0 320.0
Engineering  1,560.0 651.9 2,211.9

Pages 14-35 provide additional request information.
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MAU Title GF NGF Total
Climate
UAF Climate Adaptation: Information on Climate Change to Inform Planning and 150.0 450.0 600.0
Preparation
UAF Climate Change Impacts on Transportation 250.0 700.0 950.0
UAF Ecological Modeling: Responses of Biological Systems to Climate Change 200.0 650.0 850.0
UAF High Resolution Localized Forecasts for Managers and Policymakers 225.0 700.0 925.0
Climate 825.0 2,500.0 3,325.0
Energy, Engineering, Climate Total 3,823.4 7,120.0 10,943.4
Health Programs
BioMed Capacity
UAF Joint UAF/Public Health Laboratory Position in Virology 75.3 305.8 381.1
UAF Faculty Position in Virology and Infectious Disease 100.4 351.6 452.0
UAA Integrated Science Building Animal Research Facility Manager 70.0 10.0 80.0
UAA Integrated Science Building Veterinarian 60.0 5.0 65.0
UAF Faculty Position in Immunology 100.4 359.4 459.8
UAF Veterinary Services Animal Health Technician 95.2 325.0 420.2
UAF Veterinary Services Laboratory Technician 95.2 325.0 420.2
UAA Stress Physiology Faculty Position 100.0 25.0 125.0
UAF Post-Doctoral Support for Biomedical and Behavioral Health Research 200.0 800.0 1,000.0
UAA Clinical/Translational Science Faculty 150.0 20.0 170.0
UAS IDeA Network of Biomedical Research Excellence (INBRE) Faculty Support 36.8 50.0 86.8
UAS Competitive Research Match Funds 50.0 50.0 100.0
UAF Graduate Student Assistantships to Enhance Biomedical Programs and Research 96.0 287.2 383.2
BioMed Capacity 1,229.3 2,914.0 4,143.3
Academic Programs
UAS Career and Health Coordinator 80.0 15.0 95.0
UAA Clinical Rotations/Health Pipeline 300.0 20.0 320.0
UAA Distance Social Work Program 151.5 20.0 171.5
UAA Human Services Practicum Coordination 108.0 5.0 113.0
UAA Pharmacy Careers Faculty/Liaison 160.0 160.0
UAA Physical Therapy Careers Faculty/Liaison 104.8 15.0 119.8
UAA Physician Assistant Program Expansion 249.3 30.0 279.3
UAA Radiologic Technology Program, Fairbanks 48.0 20.0 68.0
UAS Biological Sciences Laboratory Technician 32.5 6.5 39.0
UAF Psychology Clinic Services 174.8 50.0 224.8
UAA Psychology Clinic Services 41.3 20.0 61.3
UAF Rural Human Services (RHS) Faculty 81.7 16.0 97.7
UAF Tanana Valley Campus Assistant Professor, Medical Assisting 94.3 32.0 126.3
UAA Dietetics and Nutrition Program Expansion 78.5 20.0 98.5
UAA Dental Programs Expanded Functions 47.2 10.0 57.2
UAA Ultrasound Faculty 92.0 20.0 112.0
Academic Programs  1,843.9 299.5 21434
Health Programs Total 3,073.2 3,213.5 6,286.7
Workforce and Campus Programs
Workforce Programs
UAS Marine Transportation 127.0 51.0 178.0
UAA Kenai Peninsula Campus (KPC) Process Technology 375.0 65.0 440.0
UAA Vocational Associate of Applied Science, Technology (AAST) Program (Kodiak) 90.0 10.0 100.0
UAF Tanana Valley Campus (TVC) Law Enforcement Academy Base Funding 98.6 64.3 162.9
UAF Northwest Campus (NWC) Bering Strait Workforce Enhancement for Business 111.9 20.1 132.0

Pages 14-35 provide additional request information.
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MAU Title GF NGF Total
UAF Interior Aleutians Campus (IAC) Tribal Management Faculty 90.0 20.0 110.0
UAA Center for Economic Development 125.0 20.0 145.0
UAF Interior Aleutians Campus (IAC) Alaska Roads Scholar Program 99.0 20.0 119.0
UAF Interior Aleutians Campus (IAC) Construction Trades Technology 100.0 20.0 120.0
Workforce Programs  1,216.5 290.4 1,506.9

Advanced Indigenous Studies
UAF Graduate Student Success with a Focus on the Indigenous Studies Ph.D. Program 117.6 140.0 257.6
UAF Indigenous Studies Ph.D./Alaska Native Knowledge Network 217.7 75.0 292.7
Advanced Indigenous Studies 335.3 215.0 550.3

Student Achievement

UAA Learning Communities Promoting Student Success-Honors College 150.0 30.0 180.0
UAA Learning Communities Promoting Student Success-Supplemental Instruction 200.0 30.0 230.0
UAF Honors Program and Undergraduate Research Enhancement 200.0 24.5 224.5
UAS Freshmen Seminars, Short Courses, Early Alert and Guide Programs 100.0 20.0 120.0
UAA University Relations/Alumni 140.0 10.0 150.0
Student Achievement 790.0 1145 904.5
Workforce and Campus Programs  2,341.8 619.9 2,961.7

FY10 Priority Program Enhancement and Growth

11,866.5 11,800.0 23,666.5

Pages 14-35 provide additional request information.
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K-12 Outreach
(GF: $2,628.1, NGF: $846.6, Total: $3,474.7)

Bridging Programs, Tech Prep and Career Awareness
(GF: $1,490.0, NGF: $305.0, Total: $1,795.0)

0 UAA Engineering Bridging Activities/Summer Camps
FY10 (GF: $150.0, NGF: $40.0, Total: $190.0)
Notwithstanding the recent 20% per year enroliment growth in the School of Engineering at UAA,
many Alaskan high school students either do not avail themselves of the opportunity to prepare for
the demands of engineering programs, or are unaware of the excellent programs available at UAA
and UAF. A number of the school’s faculty, although involved in high school outreach activities as
part of the service workload, would gladly ramp up their efforts, both during the school year and in
the summer. The funding of summer engineering camps and other similar programs in Anchorage
would undoubtedly net large numbers of new students to fill the existing programs at both
campuses, particularly in Geomatics. Summer bridging programs improve retention and overall
success, as demonstrated by Alaska Native Science and Engineering Program’s (ANSEP) successes.

0 UAF Alaska Summer Research Academy (ASRA) Engineering Components
FY10 (GF: $75.0, NGF: $100.0, Total: $175.0)
Funds are sought to add engineering components to the Alaska Summer Research Academy
(ASRA). This budget item seeks to expand a successful bridging and recruitment program based in
the sciences to include additional engineering components. Funding will be used to offer
engineering sections of interest to young students, involving topics such as energy, the environment,
transportation, computers, construction and others.

0 UAF Interior Aleutians Campus (IAC) Early College High School Initiative
FY10 (GF: $95.7, NGF: $5.0, Total: $100.7)
The purpose of the Early College High School Initiative is to promote a “bold approach, based on
the principle that academic rigor, combined with the opportunity to save time and money, is a
powerful motivator for students to work hard and meet serious intellectual challenges. Early college
high schools blend high school and college in a rigorous yet supportive program, compressing the
time it takes to complete a high school diploma and the first two years of college.”
(wwwe.earlycolleges.org) Housed in IAC, the Early College Program will be offered upon request
to other units. The Early College Program has been piloted for two years at the Effie Kokrine
Charter School (EKCS) with multiple partners. The majority of classes were culturally infused.
Courses were offered at Tanana Valley Campus (TVC) and IAC, and some students took courses at
the main UAF campus. The EKCS students are doing well and enrollment is up at the charter
school. The current funding comes from the Bill & Malinda Gates Foundation through Antioch
University. This foundation is funding Early Colleges across the country with start up funds. The
initiative targets students who are under-represented in higher education, students who have not had
access to the academic preparation needed to meet college readiness standards, students for whom
the cost of college is prohibitive, students of color, and English language learners. Most early
college high schools are collaborations with two-year colleges. It is IAC’s goal to integrate the
Early College concept with one more school within the region in the coming year.
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o UAF Individual Technology Based Math and Summer Bridge Programs
FY10 (GF: $150.0, NGF: $40.0, Total: $190.0)
Across the UA system math courses are commonly “gateway” courses negatively impacting student
retention and graduation. Providing additional support for expanding innovative instructional
methods and faculty development is expected to improve student success. Each institution in the
UA system supports innovative approaches to instruction to improve student learning and success.
For example, new approaches to success in 100-level math (in addition to improvements to
developmental math) have been implemented in a few classes based on individual technology-based
instruction using ALEKS or MyMathLab software. Summer bridge programs help get students
better prepared for their initial math class. Many entering students have not taken math in a year or
two and need a refresher. Students taking advantage of summer bridge programs have been able to
advance a course when starting their fall semester; this improves their progress toward their degree
and retention.

o UAS Summer Bridge, Early College Advising and Programs
FY10 (GF: $175.0, NGF: $25.0, Total: $200.0)
Early College Academic Initiative will attract high school juniors and seniors to UAS while they are
still in secondary school, as well as to academically support college freshmen so that they are
retained through to graduation. Students will learn study habits and develop workplace skills to
prepare them for the workplace and career pathways. This will be accomplished through aggressive
promotion of dual credit and the College Connection, as well as building upon the regional success
of Tech Prep programs. According to the current literature in enroliment management, advising is
a critical component of both recruitment and retention of program students, which is the number
one goal for UAS over the next five years. The resources currently dedicated to both recruitment
and retention efforts are insufficient and this initiative will provide one position stationed outside of
southeast to provide off-site access to resources generally available at the three UAS campuses and
throughout the region.

0 UAA Alaska Native Science and Engineering Program (ANSEP)
FY10 (GF: $300.0, NGF: $20.0, Total: $320.0)
This funding will institutionalize the ANSEP Pre-College component, nationally recognized as a
suite of proven academic activities that motivate high school students to complete the challenging
science and math coursework necessary for success in University engineering and science BS
degree programs. ANSEP Pre-College is a UAA based program that currently works with students
from 50+ high schools around the state with graduates enrolling at UAA, UAF, and UAS. Funding
will provide for salary and benefits for two ANSEP Regional Directors, travel to rural communities,
distance tutoring equipment, tutoring support, and academic enrichment activities.

0 SW Institutionalize Program Support for Tech Prep
FY10 (GF: $300.0, NGF: $40.0, Total: $340.0)
This funding will support a three-year plan to replace soft funding (Carl Perkins) for Tech Prep
across the system. The UA system will retain regular staff to oversee UA Tech Prep protocols and
processes, institutionalize Tech Prep outreach and training services across the system, retain
regional coordinators to expand services to rural sites, and fund program activities, such as travel,
professional development, and continuation of a statewide tech prep consortium with secondary,
postsecondary, and industry representatives.
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0 SW UA Career Pathway Development, Outreach, & Planning
FY10 (GF: $150.0, NGF: $20.0, Total: $170.0)
Funding will be used to conduct cross-MAU career pathways planning with external partner
forums, expand career pathways program level and cluster-level publications to all MAUs and
extended campuses, create consistent career pathway websites linking all MAUSs, and emphasize
pathways from high school to post-secondary to professional development.

o0 UAS Outreach and Retention Specialist
FY10 (GF: $94.3, NGF: $15.0, Total: $109.3)
This funding supports the School of Education’s recruitment and retention plan for students in
teacher preparation programs at both the graduate and undergraduate levels. Working with
established programs such as Preparing Indigenous Teachers and Administrator for Alaska Schools
(PITAAS) and the UAS admissions office, this person will work with schools and K-12 students in
southeast Alaska. In addition, this position will interface with Arts & Sciences faculty and student
services to develop plans and opportunities for student success. This position will have a direct
impact on increasing student enrollment and completion in the UAS teacher education programs.

Outreach, Testing, Placement and Teacher Preparation
(GF: $1,138.1, NGF: $541.6, Total: $1,679.7)

o UAA Efficient Progress Toward Degree/Goal Completion-Early Assessment, Placement, and
Educational Advising
FY10 (GF: $459.0, NGF: $55.0, Total: $514.0)
UAA plans to adopt required assessment, educational advising, and placement for all new certificate
and degree-seeking students to increase college readiness, student success, and efficient progress
toward graduation/educational goal completion. Requested is funding for new academic
development/student success professionals and increasing part-time student success coordinators to
full-time positions to handle the student demand at the Anchorage ($299), Community and
Technical College CTC ($40) Kenai Peninsula ($80), and Kodiak ($40) campuses. Funding for
early assessment/placement testing by the Anchorage campus and UAA community campuses is
also included in this funding request.

0 UAA Health Student Success Coordinator
FY10 (GF: $52.0, NGF: $5.0, Total: $57.0)
The UAA Allied Health Sciences (AHS) Student Success Coordinator (SSC) is instrumental in
student and faculty support within the Allied Health Division. In 2007, the SSC had contact with
over 150 students, not including contact made at career fairs. It is estimated that the SSC has made
contact with over 200 general attendees at health and general career fairs. The SSC works with
students and faculty to assure students are prepared for their courses by working through technical
issues related to the distance delivery of courses and ensuring students have received all course
materials. The SSC also works with partner campuses through UAF and UAS to establish a
statewide effort to promote student success in the Allied Health programs. As many distance
students are in an area other than where they take classes, this collaboration with partner campuses
is becoming increasingly important to support students. Currently, this position is funded through
grants and this request is to provide base funds for this activity.
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0 SW Systemwide Marketing/Outreach
FY10 (GF: $400.0, NGF: $400.0, Total: $800.0)
This funding will support marketing and outreach efforts to potential college students, their parents
and others important in influencing their postsecondary training and education decisions. Marketing
and outreach efforts will highlight career opportunities and the necessary preparation required to
succeed in career fields essential to Alaska’s future. Alaska vocational and workforce occupations
require training. UA, Alaska Vocational Technical Center (AVTEC) and unions share training
responsibilities; in addition UA provides the certificate and degree programs for key legacy jobs.
Many Alaskans view training and degree programs as out-of-reach; however, these training
programs result in significant added earnings. The message that workforce training and college
education pays is evidenced by a consistent 15 percent post-training wage increase from taking as
little as a single training class to achieving a degree. In fact, one and two year programs in health,
process technology and applied business have resulted in individual earning increases after training
of more than 100%. This funding replaces temporary and one-time sources currently used for this
purpose.

o0 UAF Special Education Teacher Preparation
FY10 (GF: $142.1, NGF: $27.2, Total: $169.3)
Special Education faculty are UAF’s highest priority in this area. The requested positions will allow
the UAF School of Education to fulfill the role assigned to it through a three-year UAA/UAS/UAF
planning process to establish a statewide, collaborative UA Special Education endorsement/M.Ed.
degree program. UAF will have responsibility for so-called “low incidence” areas. Although these
disabilities are less common than some, there is a marked shortage of qualified teachers for these
children. UA currently offers no teacher preparation programs, endorsements, or degrees in low
incidence areas of special education (e.g. autism, multiple disabilities, severe and profound
developmental disabilities) which are being identified in Alaska's school children with increasing
frequency. Urban as well as rural districts have shortages of special education teachers, and in
particular Fairbanks North Star Borough School District (FNSBSD) identifies this as its greatest
need.

0 UAF School of Education Program Access Through Distributed Teaching and Learning
FY10 (GF: $85.0, NGF: $54.4, Total: $139.4)
The goal is to increase the number of UAF School of Education graduates who accept teaching
positions in rural communities by increasing opportunities for them to complete their teaching
internship in rural schools. The increment would support: travel for direct faculty supervision of
interns in high need schools outside Fairbanks; a pilot program to develop new supervision models
to reduce dependence on travel in the future, e.g. videoconferencing, stipends for school district
personnel to assume supervision roles; staff/faculty instructional technology software/hardware
updates to support an increased level of distance delivery of coursework and remote supervision of
internships.
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Energy, Engineering, Climate
(GF: $3,823.4, NGF: $7,120.0, Total: $10,943.4)

Energy and Cooperative Extension Service
(GF: $1,438.4, NGF: $3,968.1, Total: $5,406.5)

0 UAF Alaska Center for Energy and Power (ACEP)
FY10 (GF: $500.0, NGF: $1,318.4, Total: $1,818.4)
Alaska’s world class energy resources, including oil, gas, and coal, are the source of much of the
state’s wealth. Alaska has unique challenges and opportunities associated with developing its
energy resources, and the university seeks to fulfill the need for basic and applied energy research at
a critical time in Alaska’s history. Alaska’s rural communities have reached a crisis level in the
escalating cost of energy. Along the Railbelt, traditional fossil fuel based resources used for power
generation, such as Cook Inlet natural gas, are in decline. Yet the state consumes 40 percent more
fuel per capita than any other state, and more than three times the national per-capita average. New
energy research and testing is needed for the short and long term to lower the cost of energy
throughout Alaska and develop economic opportunities for the state, its residents, and its industries.
This increment is to sustain and build upon the initial investment of the Institute of Northern
Engineering in the Alaska Center for Energy and Power (ACEP). Funding for the ACEP Director is
needed for the sustainability of the energy program and to set the course for future energy research
both at ACEP and across the university system. Support staff positions will manage grants and
contracts and supervise the acquisition, maintenance, and operation of energy research equipment.

o0 UAF Cooperative Extension Service and Energy Outreach
FY10 (GF: $450.0, NGF: $1,350.0, Total: $1,800.0)
The request represents three faculty positions to provide outreach programs that will promote
community development and positive youth development, and that will provide information on
conventional and alternative energy sources and energy conservation. These positions will be
located in Anchorage, Bethel, and Kenai. In addition, a fourth faculty position is included that will
be located in Fairbanks, working in association with the Alaska Center for Energy and Power
(ACEP). That individual will act as liaison with communities, to inform ACEP of energy-related
problems and local resources, and to transmit information from ACEP to communities. Further, the
individual will develop energy related extension materials for use statewide.

o UAA Critical Faculty-Energy Economist
FY10 (GF: $88.4, NGF: $99.7, Total: $188.1)
The Institute of Social and Economic Research (ISER) requests funding for a regular, tenure-track,
faculty economist specializing in energy economics and policy. This faculty member will lead
ISER’s and UAA'’s efforts to understand, project, and communicate the economic effects of higher
energy prices and rapid climate change in the North, including the effects on Alaska of national
climate policy such as carbon pricing or cap-and-trade. The position would: 1) leverage existing
ISER energy economics efforts and seize major new opportunities for external support (EPA, NSF,
NOAA); 2) provide capacity to partner with the UAF Alaska Center for Energy and Power (ACEP)
and to address socioeconomic aspects of Scenarios Network for Alaska Planning (SNAP) and
Resilience and Adaptation EPSCoR initiatives; 3) meet a critical state need by supporting the state’s
response to energy prices and climate change; and 4) help ensure the student success of a new
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generation of UAA graduates in professional and leadership positions in a carbon-constrained world
by teaching two courses a year.

0 UAF Critical Faculty Leaders on Geothermal Technologies and Exploration, Renewable
Power, and Alternative Fuels
FY10 (GF: $400.0, NGF: $1,200.0, Total: $1,600.0)
UAF expects this funding to be administered by Alaska Center for Energy and Power (ACEP)
faculty to be housed in institutes across the University. The director of ACEP will have the
discretion to negotiate with institute directors to determine where the expertise is needed, for how
long, and in what type of faculty position. This funding is the equivalent to 2.5 full-time faculty
positions. UAF will not seek to fill these with “standard” full time faculty, however. UAF attracts
top faculty from around the country into visiting and term positions. In this way UAF will remain
expert, dynamic, responsive, and timely. The areas of leadership expertise are geothermal
technologies and exploration, renewable power (e.g., wind, solar, bio- and hydrokinetic), and
alternative fuels.

Engineering
(GF: $1,560.0, NGF: $651.9, Total: $2,211.9)

0 UAA Bachelor of Science in Engineering (BSE) Faculty
FY10 (GF: $450.0, NGF: $60.0, Total: $510.0)
Much of the doubling in student credit hours in the School of Engineering in the past several years
is the result of growth in the Bachelor of Science in Engineering (BSE) program. The requested
funds would allow for the hiring of three additional faculty to teach the newly created upper
division courses required for graduation, provide some funds for startup lab activities, and help
support first-time ABET accreditation of the program. The BSE program provides a broad
education in engineering principles and design.

o UAF Engineering Science Core Instructor Support
FY10 (GF: $100.0, NGF: $46.8, Total: $146.8)
Due to intensified recruiting efforts, new undergraduate engineering student enrollment (including
both freshmen and transfer students) was up 60% in Fall 07 and Fall 08 compared with the average
new fall enrollments for the previous five years. Recent enrollment increases are impacting the
general engineering science (ES) classes taught by the college at freshman through junior levels.
ES classes are not associated with individual departments. Rather, they typically serve a number of
different degree programs in the college. A non-tenure track instructor is seen as an effective way
to meet the demands of these lower level ES courses.

0 UAF Mechanical Engineering Faculty in Alternative Energy
FY10 (GF: $120.0, NGF: $100.0, Total: $220.0)
One additional faculty position in Mechanical Engineering (with expertise in alternative energy) is
requested to meet the demands of increasing enrollment and research opportunities in energy.
Recent enrollment data has shown a significant increase in mechanical engineering, with the
program having the largest new enrollment, 31 students, of all the engineering programs in Fall
2008. These enrollment increases will tax faculty resources in mechanical engineering over the
next few years as this new cohort of students progresses through the program.
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o0 UAF EE/CpE Faculty to Support Computer Engineering Program
FY10 (GF: $120.0, NGF: $100.0, Total: $220.0)
College of Engineering and Mines (CEM) began offering a degree in Computer Engineering in the
fall of 2005. Since that time the number of students in the Computer Engineering program has
increased substantially, and is now over 30 students. A new faculty position is needed to meet the
demands of increased enrollment in this program.

0 UAF Engineering Student Success Lab
FY10 (GF: $75.0, NGF: $150.0, Total: $225.0)
The Engineering Tutoring Lab will provide academic support for mainly freshman and sophomore
students. Successful upper division students will be hired to tutor the lower division students in a
host of beginning engineering (and associated) courses. Although freshman retention (70-80%) in
UAF engineering programs is already better than the UAF average, success in the freshman and
sophomore years is very important to both retention and on-time graduation.

0 UAF Petroleum Engineering Faculty to Support Increased Enrollments and Chemical
Engineering
FY10 (GF: $120.0, NGF: $100.0, Total: $220.0)
Student enrollment in Petroleum Engineering has more than doubled, at both the undergraduate and
graduate levels, since the 2002-03 academic year and now totals nearly 80 students. In addition,
UAF plans to begin offering a limited number of chemical engineering courses utilizing petroleum
and mechanical engineering faculty members. These trends and plans are placing additional
demands on the petroleum engineering faculty and one additional faculty member is needed in this
area.

o UAA Community & Technical College Architectural and Engineering Tech (AET) Faculty
FY10 (GF: $70.0, NGF: $20.0, Total: $90.0)
The Construction and Design Technology (CDT) department requests funds to hire one additional
AET faculty member. The department’s two programs, Architectural and Engineering Technology
(AET) and Construction Management (CM) prepare architectural/engineering technicians and
construction managers in support of the construction industry. The two programs share a core of six
cross-listed classes.

0 UAF Graduate Student Assistantships to Support Growth in Engineering
FY10 (GF: $100.0, NGF: $20.0, Total: $120.0)
UAF is requesting support for three graduate student teaching assistantships (TAs). The TAs will
support the growth in engineering programs, which has increased the demand for service courses in
the College of Natural Sciences and Mathematics (CNSM). TAs will be allocated to chemistry,
physics, mathematics and geology as demand warrants. TA support has been the highest priority
budget request from CNSM for several years. Increasing the number of TAs in CNSM benefits
UAF as a whole because CNSM has a large service role to the university in teaching core science
and other science courses required by many majors. The college as a whole typically can only
budget approximately half the number of TAs needed to support courses.
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o UAF Physics and Mathematics Support for Engineering Students
FY10 (GF: $105.0, NGF: $35.1, Total: $140.1)
This request is for a 1/2 tenure track faculty position in mathematics to teach upper division service
courses and a 1/2 tenure track faculty position in physics. The Department of Mathematics and
Statistics is currently unable to offer all the courses that are in demand by programs across campus.
The recent increase in the numbers of engineering majors makes this problem even more acute.
Math sections in upper division courses such as differential equations already frequently have
enrollments of about 50 students. In lower division courses, the demand is even more pronounced.
It is important to maintain optimally sized courses in mathematics as retention in many mathematics
courses is problematic. A comparison of faculty numbers at similarly sized institutions during the
last departmental program review showed that UAF has fewer faculty per number of math students
than other comparable institutions. For the Department of Physics, UAF is requesting faculty
support that can augment with college funds that will allow up to four courses of lower division
physics courses per year to be taught. This support would provide funds for additional offerings of
high demand physics courses required by a number of students across campus.

o UAA Engineering, Science and Project Management Faculty
FY10 (GF: $300.0, NGF: $20.0, Total: $320.0)
The highest demand for School of Engineering graduate programs has been in the Engineering,
Science, and Project Management (ESPM) Department. The M.S. in Project Management in
September 2007 became one of only 13 programs worldwide to receive accreditation from the
Project Management Institute (PMI), positioning UAA at the leading edge of development in this
new academic field that is needed wherever there are critical or risky infrastructure projects.
Currently, Project Management is partially funded with super tuition. With the elimination of super
tuition, and new state funding, enrollments could double. The new funding for two faculty
positions would buttress the ongoing efforts to form a Strategic Center of Project Excellence
(SCOPE), and provide the critical mass of full-time faculty to offer a professional doctorate in
program management. In addition, the department would be sustainable in the long term by
attracting and retaining high quality faculty who will advance the full teaching, service and research
mission.

Climate
(GF: $825.0, NGF: $2,500.0, Total: $3,325.0)

0 UAF Climate Adaptation: Information on Climate Change to Inform Planning and
Preparation
FY10 (GF: $150.0, NGF: $450.0, Total: $600.0)
This request provides funding to carry out research that is called for in the Alaska State
Legislature's Climate Impact Assessment Commission
(http://www.housemajority.org/coms/cli/cli_finalreport_20080301.pdf) . A climate change
consortium is being formed across the UA system to enable UA’s researchers to be more responsive
to Alaska's needs for research into preparing for and adapting to a changing climate. UA has
considerable expertise and visibility in its research on climate change. The UA expertise covers a
range of activities and subjects from field experiments across the Arctic, to modeling future changes
as well as quantifying shifts in society land and resource use patterns. This consortium will
coordinate, strengthen, enhance and expand the research and outreach capacity of UA’s climate
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change research endeavors with a specific purpose to address Alaskan needs with respect to a
changing climate.

o0 UAF Climate Change Impacts on Transportation
FY10 (GF: $250.0, NGF: $700.0, Total: $950.0)
These funds provide a portion of the match requirement for the University of Alaska Fairbanks,
Alaska University Transportation Center (AUTC). Much of the match requirements have resulted
in reallocating existing university funds. AUTC funds require non-federal match and will be
redirected to universities outside of Alaska when match requirements are not met. These matching
funds will result in considerable leveraging with UA’s Engineering programs and a more significant
suite of AUTC project goals. For more information on this program see
http://www.alaska.edu/uaf/cem/ine/autc/ .

0 UAF Ecological Modeling: Responses of Biological Systems to Climate Change
FY10 (GF: $200.0, NGF: $650.0, Total: $850.0)
This request provides core support for research faculty and staff to sustain long-term monitoring
and understanding of environmental, ecological and social change in Alaska that will leverage new
research and education federal funding initiatives. These faculty positions will help develop newly
emerging research programs in ecological monitoring and provide the key personnel necessary for
forming coordinated ties among other existing and developing monitoring and research programs
within the UA system, such as the Institute of Arctic Biology, International Arctic Research Center,
and Institute of Northern Engineering at UAF. These positions are also critical for forming new
interdisciplinary linkages to state and federal agencies as the state moves forward to understand and
adapt to rapid physical, biological and cultural changes.

o UAF High Resolution Localized Forecasts for Managers and Policymakers
FY10 (GF: $225.0, NGF: $700.0, Total: $925.0)
SNAP (Scenarios Network for Alaska Planning) is a collaborative network of the University of
Alaska, state, federal, and local agencies, non-government organizations, and industry partners,
whose mission is to provide timely access to scenarios of future conditions in Alaska for more
effective planning by decision-makers, communities, and industry. Funds are requested to support
two faculty, in Anchorage and Fairbanks, plus the networking and outreach activities. The primary
products of the network will be (1) geographically defined predictions of future conditions that are
linked to present and past conditions, (2) objective interpretations of these scenarios, and (3)
detailed explanations of the methods and assumptions underlying the projections. Environmental
conditions are changing so rapidly in Alaska and surrounding seas that it is increasingly difficult to
develop well-informed plans including ocean navigation, pipelines, roads, urban expansion,
community relocation, and management of fisheries and wildlife. SNAP is a pragmatic plan to
facilitate integration of the University of Alaska’s world-class high-latitude research capabilities
and deliver timely information and interpretation of climatic, ecological, and economic change to
public decision-makers (managers, policy-makers, and planners), communities, and industry.
Needs of planners, decision-makers and other users will determine the types of climatic and other
information that will be the products of the project.
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Health Programs
(GF: $3,073.2, NGF: $3,213.5, Total: $6,286.7)

BioMed Capacity
(GF: $1,229.3, NGF: $2,914.0, Total: $4,143.3)

o UAF Joint UAF/Public Health Laboratory Position in Virology
FY10 (GF: $75.3, NGF: $305.8, Total: $381.1)
This is the joint UAF/State of Alaska Public Health Laboratory position described during the
planning for the new State Virology Laboratory on the UAF campus. This joint appointment is
intended to foster UA and State of Alaska collaboration. Research and teaching will be in public
health and/or of microbiological diagnostics, microbial genotypes, genomes, and genomics.
Applications might include: 1) surveillance of existing, emerging, and re-emerging pathogens in
people, animals, and environments in Alaska, 2) identification, characterization, and pathogenicity
of new isolates, 3) development and validation of laboratory protocols for Alaska conditions, 4)
changes in the prevalence of Alaska’s disease pathogens in the face of climate change, 5) evaluation
of vaccines and preventative health measures, and 6) safety of Alaskan subsistence and other foods.

o UAF Faculty Position in Virology and Infectious Disease
FY10 (GF: $100.4, NGF: $351.6, Total: $452.0)
This faculty member would build biomedical research in the IDeA Network of Biomedical
Research Excellence (INBRE) theme area of infectious disease. Potential research disciplines
include pathogenesis, viral characterization, virus-host specificity, adaptations to vectors,
epidemiology, or viral ecology in Alaskan environments. The applications could include: 1)
changes in pathogens (zoonotic or vector-born disease agents) that are correlated with changing
climate, 2) viral prevalence and viability in Alaska field environments, 3) food-borne infections, 4)
microbial metagenomics in the digestive tracts of Alaska wildlife and people, and 5) impacts of
contaminants on digestive microfauna and microflora.

o UAA Integrated Science Building Animal Research Facility Manager
FY10 (GF: $70.0, NGF: $10.0, Total: $80.0)
Completion of the Integrated Science Building and occupancy will occur in Fall 2009. This
120,000 square foot facility extends the research and teaching capacities within the sciences and
will have an impact on the entire campus through backfill and additional classrooms and lecture
halls, and through campus-wide support of chemical hygiene and animal care. Funding is requested
to cover the cost of the animal research facility manager housed within this new facility.

o0 UAA Integrated Science Building Veterinarian
FY10 (GF: $60.0, NGF: $5.0, Total: $65.0)
The animal care facility (vivarium) which will be located in the new Integrated Science Building
will house research animals for other programs both on and off campus. Federal guidelines require
veterinary services to care for animals. Lack of such a facility has been limiting to UAA programs
as well as biomedical and environmental interests in local agencies, but without required staff to
operate such a facility, the space cannot be used. Funding is requested for a part-time veterinarian
position to meet the federal regulations for the vivarium.
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o UAF Faculty Position in Immunology
FY10 (GF: $100.4, NGF: $359.4, Total: $459.8)
This faculty position will build biomedical research in IDeA Network of Biomedical Research
Excellence (INBRE) theme area of infectious disease. Research and teaching will be in basic and
functional immunology and immune defenses against infection. The potential research and teaching
disciplines could be at the level of organismal, cellular, or molecular immunology. Preference
would be given to candidates who work on comparative immunology using animal models.

0 UAF Veterinary Services Animal Health Technician
FY10 (GF: $95.2, NGF: $325.0, Total: $420.2)
A full-time Animal Health Technician is needed to accommodate maintenance of research and
clinical support services, including but not limited to: prescription and controlled substances,
surgery and anesthesia support services (including training program), clinical and research imaging,
and medical/husbandry records, and help with clinical/research service laboratories in the
Biological Research and Diagnostics facility (BiRD). This technician provides support services to
maintain the animal care program, coordinates research and teaching use of the surgical suite and
clinical pathology service lab, provides support for experimental protocols involving research
animals, and helps train faculty, students, technicians, and staff in experimental methods, animal
handling techniques, blood draw, biopsy, anesthesia, surgery, and analytical techniques. The
individual will report to the attending veterinarian.

0 UAF Veterinary Services Laboratory Technician
FY10 (GF: $95.2, NGF: $325.0, Total: $420.2)
A full-time Veterinary Services Technician is needed to oversee diagnostic/research service
laboratories in the Biological Research and Diagnostics facility (BiRD) and adjacent UAF space in
the State Virology Laboratory. This technician provides support services to maintain the animal
care program, coordinates research and teaching use of necropsy suite and diagnostic service labs,
and provides regulatory support including training in experimental methods and analytical
techniques for faculty students, technicians, and staff. The individual will report to the attending
veterinarian.

o0 UAA Stress Physiology Faculty Position
FY10 (GF: $100.0, NGF: $25.0, Total: $125.0)
This position is requested for the UAA Department of Biological Sciences to augment departmental
expertise in biomedicine by hiring a physiologist that focuses on the cellular and molecular basis of
stress. The successful applicant’s expertise will dovetail with past federal initiatives (AK EPSCoR
I: Extreme Physiology, INBRE I: Infectious Diseases and Toxicology) and is intended to fit with
the INBRE 11 Cellular basis of disease focus area. Stress, broadly defined as any external source of
damage to the cell or organism, impacts all aspects of human physiology and, by extension, health.
This position will also create opportunities for collaboration with other programs beyond Biological
Sciences at UAA, including Public Health, Nursing and Psychology.

o0 UAF Post-Doctoral Support for Biomedical and Behavioral Health Research
FY10 (GF: $200.0, NGF: $800.0, Total: $1,000.0)
Funds are requested to support post-doctoral researchers working in INBRE theme areas of
infectious disease and/or toxicology. Active and continuing support for post-doctoral researchers is
needed for a successful biomedical research program. Postdocs provide cutting-edge knowledge
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and help in providing connections between leading research programs internationally, promoting
synergy leading to rapid progress.

o UAA Clinical/Translational Science Faculty
FY10 (GF: $150.0, NGF: $20.0, Total: $170.0)
This position will bring a mid-career biomedical scientist to the UAA campus, WWAMI
department, who will catalyze development of the burgeoning biomedical research effort in the U-
Med District in Anchorage. Clinical Translational Science is the highest priority of the National
Institutes of Health, the federal agency that funds most biomedical research in the US. The
incumbent will be the liaison for UAA to Alaska’s INBRE, Center of Biomedical Research
Excellence (COBRE), and Specialized Neuroscience Research Partnership (SNRP) programs and to
the University of Washington’s $63 million Clinical Translational Award which is mandated to
serve the northwest region.

o0 UAS IDeA Network of Biomedical Research Excellence (INBRE) Faculty Support
FY10 (GF: $36.8, NGF: $50.0, Total: $86.8)
UAS has two faculty who are included in INBRE as affiliate faculty and may apply for research
support if they can reduce their teaching load.

0 UAS Competitive Research Match Funds
FY10 (GF: $50.0, NGF: $50.0, Total: $100.0)
UAS routinely has many more opportunities to generate research support, but cannot find adequate
match money to meet requirements. The requested funds will enable UAS to match and leverage at
least another 50.0 in research support, thereby increasing research output and opportunities for
meaningful research experiences among undergraduates.

0 UAF Graduate Student Assistantships to Enhance Biomedical Programs and Research
FY10 (GF: $96.0, NGF: $287.2, Total: $383.2)
UAF is requesting funding for three graduate student teaching assistantships (TAs). The TAs will
support courses that enhance UAF’s expansion into biomedical programs and research. TA support
has been the highest priority budget request from the College of Natural Sciences and Mathematics
(CNSM) for several years. Increasing the number of TAs in CNSM benefits UAF as a whole
because CNSM has a large service role to the university in teaching Core science and other science
courses required by many majors. The move in the biological sciences and biochemistry toward a
more cellular, molecular and human health focus, which requires more laboratory instruction, has
made the need for TAs greater. While the justification for hiring TAs presented here is based on
course demands for TAs to assist with courses, it is very important to understand that TAs in the
college also serve a critical role in supporting biomedical and other research at UAF, since TA-
ships serve to support graduate students only partially funded by research dollars.

Academic Programs
(GF: $1,843.9, NGF: $299.5, Total: $2,143.4)

0 UAS Career and Health Coordinator
FY10 (GF: $80.0, NGF: $15.0, Total: $95.0)
Juneau’s Student Success Coordinator (SSC) provides advising and program information to students
prior to and after enrollment in workforce occupation programs. With start-up support from the
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Health Distance Education Partnership (HDEP) grant, UAS Juneau was able to hire a Student
Success Coordinator. In FY08 HDEP funds were withdrawn from this position and general funding
is being sought for this important career and technical education program staff position. The SSC
offers ongoing assistance to faculty and students with course start up and technological problems;
they connect students who need specific academic assistance with appropriate support personnel.
Student response has been very positive and reflected in the significant Health Occupations program
growth as measured by health major enroliments over the past five years.

0 UAA Clinical Rotations/Health Pipeline
FY10 (GF: $300.0, NGF: $20.0, Total: $320.0)
The university and several industry partners have been engaged in the past several years in
collaborative efforts to encourage Alaskans into health careers, support health students to select
employment in underserved areas and with underserved populations, and reduce attrition of health
workers in underserved areas by providing and coordinating clinical education. This has been
accomplished under the auspices of the Area Health Education Center (AHEC), and supports the
geographic areas of Yukon-Kuskokwim Delta, Interior, and Southcentral Alaska. While these
activities to develop and support the health workforce in Alaska have been funded through a federal
grant up to the present, it is understood that federal resources will diminish over the next few years,
and must be replaced by non-federal resources, as is intended by the federal program. This budget
request will enable more resources to be available to the Centers in Bethel, Fairbanks, and
Anchorage to carry out coordination of clinical rotations, continuing education and pipeline
activities.

o UAA Distance Social Work Program
FY10 (GF: $151.5, NGF: $20.0, Total: $171.5)
The Distance Master of Social Work (MSW) Program was created as the result of a partnership
between the University of Alaska (UA) and the Alaska Mental Health Trust Authority (AMHTA) in
FY03. The distance program was funded with general funds in 2007 upon completion of the four-
year budget cycle of the UA and AMHTA statewide initiative process. In an effort to substantially
increase the number of graduate prepared social workers statewide, the 2006 UA and AMHTA
Behavioral Health Initiative Program (BHIP) funded an expansion of the Distance MSW Program
that added a second cohort to the distance program, doubling the number of students in the distance
program. The loss of BHIP funds in FY09 will result in the elimination of the expansion cohort,
making it only possible to admit students to the distance program once every four years rather than
two. The MSW expansion added 15 graduate students to the distance MSW program, producing 15
SCH each for a total of 225 sch/year. Requested are base funds to hire one FTE faculty position
and .5 staff position, and related travel support costs (oversight of field practicum placements).

0 UAA Human Services Practicum Coordination
FY10 (GF: $108.0, NGF: $5.0, Total: $113.0)
The Human Services Department is requesting funding for additional personnel to meet
accreditation guidelines of the Council for Standards in Human Service Education (CSHSE). The
request is also made to continue successfully training human service generalists to meet Alaska’s
behavioral health needs. The Human Services department serves approximately 400 majors and
maintains an average graduation rate of 80 students per year, approximately 29% of whom are
ethnic minorities. The present staffing pattern is not sufficient, creates serious concerns regarding
the department’s upcoming reaccreditation and does not allow the department to meet student and
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employer needs. This incremental request seeks funding for a FT practicum coordinator and PT
administrative assistant currently funded through an Alaska Mental Health Trust Authority grant
and other soft funding.

o0 UAA Pharmacy Careers Faculty/Liaison
FY10 (GF: $160.0, Total: $160.0)
The health care industry in Alaska has been calling for assistance with the pharmacist shortage in
the state for nearly a decade. The vacancy rate for this profession was approximately 24% in 2007,
with an estimate of nearly 100 vacant positions. The Alaska Department of Labor projects a need
for nearly 180 additional pharmacists in the decade ending in 2012. It is expected that during the
2008-09 academic year, potential partner schools will be identified and at least one selected to bring
a pharmacy program to Alaska. In order to effectively host such a program and coordinate the
involvement of interested pharmacists and faculty from across the state, a pharmacy faculty/liaison
will be required. This individual will also advise students, and implement and manage the UA pre-
pharmacy track. This request will cover 1 FTE faculty/liaison position and related support costs.

o0 UAA Physical Therapy Careers Faculty/Liaison
FY10 (GF: $104.8, NGF: $15.0, Total: $119.8)
This proposal is for hiring of a faculty/liaison to coordinate three related efforts at the University of
Alaska Anchorage: development of a clear pre-physical therapy track (part of the Bachelor of
Science in Health Sciences program), development of a partnership with one or more physical
therapy schools to offer PT education in Alaska, and facilitation of a partnership with Whatcom
Community College (WCC) in Bellingham, Washington or other institution to offer a physical
therapy assistant program in Alaska. Interest was generated in this partnership through a health
industry partner. Initially, 6-10 students will be admitted in the first cohort, but there is opportunity
for larger numbers of students to begin the preparation process as soon as the partnerships are in
place and pathways advertised. This proposal requests funding for an Anchorage-based clinical
faculty to coordinate and supervise clinical education of an Alaska distance learning cohort, as well
as to coordinate pre-physical therapy, physical therapy and physical therapy assistant partnerships.

0 UAA Physician Assistant Program Expansion
FY10 (GF: $249.3, NGF: $30.0, Total: $279.3)
MEDEX Northwest has been training physician assistants (PAs) for Alaska’s communities since
1972. Since 1981, six to ten Alaska students annually have been accepted and they have attended
the first year of training in Washington. The 2006 Alaska Physician’s Supply Task Force Report
established that there is a looming shortage of medical providers in Alaska. The report prompted
state policymakers and educators to take action to address these shortages. This proposal to expand
the UW MEDEX/UAA Physician Assistant program in Alaska is part of the solution to assuring
that Alaskan’s future health care needs are met. Expanding the MEDEX Program to an Anchorage
training site will enhance opportunities for Alaskans to obtain their PA training without having to
leave the state. The projected MEDEX/UAA program is 24 months long with the first year
classroom portion to be delivered in Anchorage on the UAA campus. The second year consists of
clinical rotations delivered throughout Alaska and regionally. There will be increased enroliment in
this program, from approximately 10 students currently to 20-24 admitted per year, and both years
will be taken in Alaska. Funding is requested for one FTE faculty, 1.5 administrative/coordination
support, and related support costs for lecturers, tutors, and program supplies.
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o UAA Radiologic Technology Program, Fairbanks
FY10 (GF: $48.0, NGF: $20.0, Total: $68.0)
The UAA Radiologic Technology AAS program is offered in several locations in Alaska through
use of video conferencing and online blended learning methods. While this was a profession in
shortage several years ago, offering this program has greatly improved the situation in the state and
it is important to maintain the gains. These funds will provide the Fairbanks-based program with
stable funding, and will ensure support for radiologic technology faculty and students in that
community. Four to six students per year are admitted to that site. There have been 22 graduates
there since program inception in 2003 and most continue to reside and work in Fairbanks.

o UAS Biological Sciences Laboratory Technician
FY10 (GF: $32.5, NGF: $6.5, Total: $39.0)
Funding is sought to expand the Sitka-based Biological Science Lab Technician positionto 1.0 FTE
(currently at 0.5 FTE). Since its creation (in FY01), the workload has grown substantially.
Originally supporting only 1-2 classes, now 5-6 laboratory-based classes are supported each term
(Anatomy & Physiology, Microbiology, and Chemistry). This support is in addition to maintaining
security, routine maintenance, and ensuring the safe and proper handling, storage, and labeling of
hazardous materials and hazardous waste to include the maintenance of Material Safety Data
Sheets.

o UAF/UAA Psychology Clinic Services
FY10 (GF: $174.8, NGF: $50.0, Total: $224.8)
The UAF Clinic is the training site and behavioral health research facility for doctoral student
clinicians. The Clinic creates a licensure path for both the students and new faculty, which is
essential to American Psychological Association accreditation and clinical faculty recruitment. The
current Psychology Clinic facility was created in the Gruening Building in 2006 using reallocated
funds after the originally planned site, the UAF Student Health and Counseling Center, was
eliminated as an option. This increment will fund baseline operations and planned growth of the
clinic. Within two years, the clinic will function at full capacity as part of a four-year instructional
program with double the current number of psychology PhD students and their clients. The
psychology clinic also serves 80 graduate students in the UAF M.Ed. Guidance and Counseling
program as their first site of practicum clinical training. Because the M.Ed. program has no budget
to support this critical need, this increment assists both programs.

FY10 (GF: $41.3, NGF: $20.0, Total: $61.3)

The psychology clinics of the joint doctoral program are in-house clinics designed to meet
programmatic needs (e.g., American Psychological Association (APA) accreditation) and a
demonstrated student and community need for psychological services. The clinics must include:
clinical operation congruent with APA ethical standards and guidelines; faculty licensed
professionals, classified staff and graduate student assistants; software for clinic management;
behavioral health research and data management software; psychological assessment instruments
for research, screening and monitoring of client symptoms; and treatment outcomes instruments.
From 2005 to 2008, the Psychological Services Center (PSC) has had a 30% increase in visits to the
Center by UAA students. Funding is requested for a graduate student clinic teaching assistant,
commodities and space supplies.
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o UAF Rural Human Services (RHS) Faculty
FY10 (GF: $81.7, NGF: $16.0, Total: $97.7)
The program offers a culturally appropriate training program designed for rural human service
workers. Skills and trainings are provided in services such as: crisis intervention, suicide
prevention, and community development. Counseling in mental health areas such as substance
abuse, interpersonal violence, grief, and healing are also offered. The Rural Human Service
Program is built on Alaska Native traditional values. A unique aspect of RHS is that it integrates
elders into the program design to honor their gift of wisdom while instructing students in a course
blend of Native and Western knowledge, values, and principles. RHS embraces the Alaska Mental
Health Board’s goal to have at least one trained rural human service provider in each of Alaska’s
171 villages. The additional faculty member is needed to meet this goal. The program represents
multiple successful partnerships and collaborations in rural Alaska, with faculty from the University
of Alaska, representatives from the Alaska Department of Health and Human Services, Alaska
Native elders, over twelve Alaska Native Health Corporations and their sub-recipients, rural mental
health centers, and various non-profit agencies.

o UAF Tanana Valley Campus Assistant Professor, Medical Assisting
FY10 (GF: $94.3, NGF: $32.0, Total: $126.3)
UAF Tanana Valley Campus is in need of base funding for a tenure-track faculty position in its
Allied Health/Medical Assisting Certificate and AAS program. There is currently only one faculty
member who teaches and administers Medical Assisting AAS and Certificate, Healthcare
Reimbursement Certificate, and the Medical/Dental Reception Certificate. UA has been asked to
extend the medical assisting program to Bethel, and are in the process of doing so. The opportunity
to double the number of local students enrolled and graduating with a medical assisting certificate is
also available. However, this will require additional faculty resources for oversight of the program
to meet the external accreditation standards, and to meet the demands of teaching during the day.
By developing an excellent model for extending Medical Assisting to Rural locations, a rotation of
the program to other distance sites can be offered. Additional full-time faculty are necessary to
support program expansion, student advising and teaching.

0 UAA Dietetics and Nutrition Program Expansion
FY10 (GF: $78.5, NGF: $20.0, Total: $98.5)
In 2006, a Statewide feasibility study indicated the need for a baccalaureate degree program in
nutrition in Alaska. Demand is increasing and professionals are difficult to recruit, particularly to
rural areas. Study results, in addition to the ever-increasing rates of diabetes and obesity in Alaska,
and along with constant (approximately 25-35) requests per year for a nutrition degree, support the
strong need for a BS in nutrition and dietetics. This request seeks funding to hire an additional
professor to support this effort. This degree program will comprise three tracks: dietetics,
community nutrition, and nutrition science, and would provide the training foundation for dietitians,
nutrition educators, public health nutritionists, extension home economists, and nutrition researchers
and faculty. Currently, the program offers a Nutrition Minor, with 100% of course offerings
available online, statewide, and maintains the only official American Dietetic Association (ADA)
Clinical Dietetics Internship program in the State of Alaska.
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o0 UAA Dental Programs Expanded Functions
FY10 (GF: $47.2, NGF: $10.0, Total: $57.2)
Recent legislative changes resulted in an increased scope of practice for dental assistants and
hygienists to include restorative functions. State statute requires coursework through American
Dental Association (ADA) accredited programs. Current discussion with the Alaska State Dental
Hygiene Association and the UAA Dental Programs faculty have centered around an initial stand-
alone course that will be available to practicing hygienists and assistants, with eventual
incorporation into the curriculum of both the Dental Assisting and Dental Hygiene programs.
Faculty to student ratios and cost per student are expected to mirror those of other dental
coursework. This year, the ADA accreditation increased the faculty/student ratio to 1:5 from 1:6.
This request covers a half-time dental program faculty for curriculum development and teaching
additional courses under the new accreditation requirements of 1:5.

o UAA Ultrasound Faculty
FY10 (GF: $92.0, NGF: $20.0, Total: $112.0)
In February 2008, the Advisory Committee for the Medical Imaging Sciences Program met and
discussed the need for an ultrasound program within the state. Currently, there is a 19% vacancy
rate in Alaska for ultrasonographers, which is expected to increase over the next decade. The
demand in hospitals alone throughout the state in 2007 stood at 26% with an average vacancy rate
of 3-4 years. This on-campus program would encompass three semesters using the cohort model.
Credit hour requirements would range from 33-40 for a Certificate in General Sonography. Pre-
requisites would be 6-9 of these credits, depending on student experience. One faculty will be
added to the Medical Imaging program. This will allow for a 10 or 12 to 1 student ratio.

Workforce and Campus Programs
(GF: $2,341.8, NGF: $619.9, Total: $2,961.7)

Workforce Programs
(GF: $1,216.5, NGF: $290.4, Total: $1,506.9)

0 UAS Marine Transportation
FY10 (GF: $127.0, NGF: $51.0, Total: $178.0)
Funding is sought to move the Ketchikan-based Marine Transportation program from soft money to
GF and make it a permanent program. The existing positions were initiated as a part of the UA
Workforce Development initiatives. The program serves the regional Marine Transportation
training needs of the Alaska Marine Highways System and its ferry fleet additions, the Alaska Ship
and Dry Dock expansion project, the Inter-Island Ferry Authority, NOAA Fairweather home port
and continued growth in tourism.

o0 UAA Kenai Peninsula Campus (KPC) Process Technology
FY10 (GF: $375.0, NGF: $65.0, Total: $440.0)
Funds are requested for two faculty members and one coordinator for the Process Technology
program offered by KPC at both the Kenai River Campus and Anchorage Extension Site. It is
estimated that the industry demand for process operators and student interest saw the largest
increase last year since the program started in 2000. Increased oil and gas exploration in various
areas of the state, along with increased mining activity and construction of the gas pipeline on the
horizon, indicates the demand for graduates will likely double or triple within the next 2-7 years.
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