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W ork s h eet for University of Alask a Faculty/Staff
Regarding th e

Alask a Executive Branch  Eth ics  Act

Th is w ork sh e e t is  des igne d  to h e lp Unive rsity of A lask a Faculty and  Staff understand  and
appre ciate  th e  nature  and scope  of A S 39 .52.010-9 60, th e  A lask a Exe cutive  Branch  Eth ics
A ct (Eth ics  Act), as w e ll as to ale rt Faculty and  Staff to som e  issues under th e  Eth ics  Act
w h ich  m ay be  e specially pe rtinent to th e ir e m ploym ent.

Th is w ork sh e e t is offe re d  on a voluntary basis, w ith  th e  e xpe ctation th at Faculty and  Staff
w ill understand  th e  critical im portance  of both  k e e ping th e  e th ical reputation of th e
Unive rsity above  reproach  and prote cting th e m s elves  from  incurring se rious pe rsonal
liabilitie s  and penaltie s.

Th e  follow ing q ue stions are  d e s igne d  to h igh ligh t m ajor issues th at aris e  under th e  Eth ics
A ct.  Th e  q ue stions are not intend ed  as a substitute  for th e  specific le gal standards  and
penaltie s  containe d  in A S 39 .52.

1.  Th e  A lask a Exe cutive  Branch  Eth ics  Act applie s  to all Faculty and  Staff e m ployed  by
th e Unive rsity of A lask a.  (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.9 10(a), .9 60 (2), (20), and  (21).  A lso 9  A A C 52.9 9 0(b)(7)

2.  A s a Unive rsity e m ploye e , I am  re q uire d  to report any and  all e m ploym ent w ith , or
s e rvice s  I engage  in on b e h alf of, any pe rson or firm  oth e r th an th e Unive rsity, to
benefit m y pe rsonal or financial inte re st:
(Ch eck  th ose w h ich  apply)

a. _ _ _  on a form  provided by th e Unive rsity

b. _ _ _  to m y  D ean/ D ire ctor/Supe rvisor

c. _ _ _  to m y des ignate d  e th ics supervisor

d. _ _ _  to th e  A ttorney General

e . _ _ _  to th e  Gove rnor

f. _ _ _  by July 1 of e ach  ye ar, e ven if no ch ange  h as occurre d  to m y status from  m y
pre vious ye ar’s report,

g. _ _ _  or as soon as I be gin such  outs id e  em ploym ent or s e rvice  if it w as not
reporte d  th e  pre vious July 1.

Se e  A S 39 .52.170 and  9  A A C 52.09 0
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3. If I am  involve d  in a m atte r w h ich  m ay result in a violation of th e  Eth ics  Act:  (Ch eck
th ose w h ich  apply.)

a. _ _ _  I m ust im m e d iate ly and perm anently disassociate  m yself from  th e  m atte r, as
I am  proh ibite d  from  e xploring any m atte r w h ich  could possibly be
construe d  as being or le ad ing to a violation of th e  Eth ics  Act.

b. _ _ _  I m ust m ak e  a w ritten report of a “potential violation” to m y des ignate d
e th ics supervisor d isclosing all re le vant facts re asonably ne ces sary to
d e te rm ining w h e th e r a violation e xists or w ill occur.

c. _ _ _  I m ust re frain from  tak ing any official action re lating to th e  m atte r until a
d e te rm ination is m ade  by  m y des ignate d  e th ics supervisor re gard ing h ow  to
proce e d .

Se e  A S 39 .52.210

4. A s an incentive  to fairly report, th e  Eth ics  Act provides  th at if I h ave  fully disclos ed
in w riting to m y des ignate d  e th ics supervisor all re le vant facts neces sary to
d e te rm ine  w h e th e r a violation e xists, and I h ave  carrie d  out action in accordance
w ith  a w ritten  d ete rm ination of m y des ignate d  e th ics supervisor, I w ill not b e  liable
under th e  Eth ics  Act for action approve d  in advance by th e  d e s ignate d  e th ics
supe rvisor.  (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.210; 240 (d )

5.  I can be  subje ct to s e rious penaltie s , including te rm ination and  m one tary fine s , for
violations of th e  Eth ics  Act e ven if th e Unive rsity h as not e d ucate d  m e  conce rning its
provisions or I h ave not intend ed  to violate  th e  Eth ics  Act.  (Ch eck  on e )

_ _ _  True
_ _ _  False

6. It w ould b e  a violation of m y le gal obligations und e r th e  Eth ics  Act for m e  to:
(Ch eck  th ose w h ich  apply)

a. _ _ _  use or atte m pt to use  m y official position for pe rsonal gain, oth e r th an for
com pensation re ce ived  d ire ctly from  th e Unive rsity.

b. _ _ _  intentionally secure  or grant unw arranted  b e ne fits for any pe rson.

c. _ _ _  s e e k  e m ploym ent or contracts th rough  th e  us e  or atte m pte d  use of m y
official position.

d. _ _ _  accept, re ce ive , or solicit com pensation for th e  p erform ance  of m y official
dutie s  or responsibilitie s  from  a pe rson oth e r th an th e Unive rsity.
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e . _ _ _  tak e  or w ith h old  official action in ord e r to affe ct a m atte r in w h ich  I h ave  a
pe rsonal or financial inte re st.

f. _ _ _  s e e k  pe rsonal advice  from  m y union repre s entative  or an attorney of m y
ch oosing at m y ow n e xpense  re gard ing com pliance  w ith  th e  Eth ics  Act.

g. _ _ _  atte m pt to b enefit m y pe rsonal or financial inte re st th rough  coe rcion of a
subord inate .

Se e  A S 39 .52.120 and  9  A A C 52.040

7. It w ould b e  a violation of m y le gal obligations und e r th e  Eth ics  Act to s e e k  or
re ce ive  any type  or form  of gift, d ire ctly or ind ire ctly, re gardless  of value , und e r
circum stances in w h ich  it could b e  re asonably infe rre d  th at th e  gift is: (Ch eck  th ose
w h ich  apply)

a. _ _ _  intend ed  to influence  th e  p erform ance  of m y official dutie s.

b. _ _ _  intend ed  to influence  m y official actions.

c. _ _ _  intend ed  to influence  m y official judgm ent.

d. _ _ _  a birth day or sim ilar gift from  a friend, h aving noth ing to do w ith  m y official
position.

e . _ _ _  trave l or lodging re ce ived  by  m e  in conne ction w ith  a trip tak en as part of
m y official duties  if th e  m one tary value  of th e  trave l or lodging is
com parable  to th e  cost th e Unive rsity w ould h ave  h ad  to pay for th e  trave l or
lodging and th e Unive rsity Pres ident h as  d ete rm ine d  th at th e  gift is to th e
Unive rsity, not to m e , or th e  trave l or lodging is incidental transportation by,
or h ospitality at th e  re s idence  of, an individual.

Se e  A S 39 .52.130 and  9  A A C 52.060(b)

8. If I re ce ive  a gift w ith  a value  in e xces s  of $150, I m ust: (Ch eck  th ose w h ich  apply)

a. _ _ _  give  w ritten notice  w ith in 30 days of re ce ipt to m y des ignate d  e th ics
supe rvisor,

b. _ _ _  e xplain th e  nature  of th e  gift, its approxim ate  value , and identify th e  give r;

c. _ _ _  but, th e  above notice  re q uire m ent applie s  only if I am  in a position to tak e  or
w ith h old  official action w h ich  affe cts th e  p erson w h o gave  m e  th e  gift.

d. _ _ _  sh are  th e  gift 50/50 w ith  m y  D ean/ D ire ctor/Supe rvisor.

Se e  A S 39 .52.130 and  9  A A C 52.060
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9 . Th e  re q uire m ents of Se ction 130 of th e  Eth ics  Act re lating to gifts m ay not apply to
cam paign contributions if all applicable  e le ction and  cam paign law s are  follow e d .
(Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.130

10. I m ay use or d isclose inform ation gaine d  in th e  course  or by re ason of m y official
dutie s  w h ich  h as not b e e n dissem inate d  to th e public, to b enefit m yself or m y
fam ily.  (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.140 and  9  A A C 52.070(a)

11. “Inform ation d issem inate d  to th e public” m e ans dissem inate d  th rough : (Ch eck  th ose
w h ich  apply)

a. _ _ _ a ne w spape r publication.

b. _ _ _ broadcast m e d ia.

c. _ _ _ a pre s s  re le as e.

d. _ _ _ a ne w sle tte r.

e . _ _ _ a le gal notice .

f. _ _ _ a nonconfidential court filing.

g. _ _ _ a publish ed  sp e ech  or report.

h . _ _ _ public te stim ony before  th e  le gislature , a board , or a com m ission.

Se e  9  A A C 52.070

12. Pursuant to Se ction 140(b) of th e  Eth ics  Act, I cannot use inform ation gaine d  in th e
course  or by re ason of m y official dutie s  and  w h ich  is confidential by law  to b enefit
m yself or m y fam ily, unless  I re ce ive  “appropriate  auth oriz ation.” (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.140 and  9  A A C 52.070
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13.  A s a general rule , and subje ct to separate  re strictions on use  of inform ation, ne ith e r
m yself nor a m e m b e r of m y im m e d iate  fam ily m ay atte m pt to acq uire , re ce ive ,
apply for, b e  a party to, or h ave  a pe rsonal or financial inte re st in a Unive rsity grant,
contract, le as e , or loan:  (Ch eck  on e )

a. _ _ _  if I m ay tak e  or w ith h old  official action w h ich  could affe ct th e  m atte r.

b. _ _ _  under any circum stance s.

Se e  A S 39 .52.150 and  9  A A C 52.080

14. I h ave  a le gal obligation und e r th e  Eth ics  Act to report to m y des ignate d  e th ics
supe rvisor any pe rsonal or financial inte re st h e ld by m e  or an im m e d iate  fam ily
m e m b e r in a grant, contract, le as e , or loan th at is aw ard e d , e xe cute d , or
adm iniste red  by  th e Unive rsity. (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.150(d )

15. Th e re  are  ce rtain lim itations im posed  by  th e  Eth ics  Act, w h ich  m ay apply if I se e k  to
repre s ent anoth e r pe rson or entity in m atte rs pending b efore  th e Unive rsity. (Ch eck
on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.160

16.  Th e Eth ics  Act e stablish e s  ce rtain re strictions on activitie s  of Unive rsity e m ploye e s
afte r th ey  le ave Unive rsity service . (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.180 and  9  A A C 52.100

17.  It is a violation of th e  Eth ics  Act for m e  to k now ingly aid  anoth e r Unive rsity
e m ploye e  or oth e r public office r in a violation of th e  Eth ics  Act. (Ch eck  on e )

_ _ _  True   
_ _ _  False

Se e  A S 39 .52.19 0



Page  6
7/27/9 9

18. Unive rsity e m ploye e s  can be  subje ct to m any se rious penaltie s  for violations of th e
Eth ics  Act, including:  (Ch eck  th ose w h ich  apply)

a. _ _ _  an ord e r to stop engaging in th e  official action re late d  to a violation,

b. _ _ _  an ord e r re q uiring d ive stiture , e stablish m ent of a blind trust, re stitution, or
forfe iture ,

c. _ _ _  Unive rsity disciplinary action, including suspension or d ism issal,

d. _ _ _  an ord e r voiding a Unive rsity grant, contract, or le as e ,

e . _ _ _  an ord e r re q uiring a state  loan obtaine d  in violation of th e  Eth ics  Act to
b ecom e  im m e d iate ly payable ,

f. _ _ _  re cove ry of any fe e , com pensation, gift, or b enefit re ce ived  by  a pe rson in
violation of th e  Eth ics  Act,

g. _ _ _  in add ition to any oth e r re m edy, civil penaltie s  of up to $5,000 pe r violation;

h . _ _ _  in add ition to any oth e r re m edy  or civil penalty, paym ent by th e  violator of
tw ice  th e  financial benefit re ce ived  by  a pe rson w h o re ce ive d  th e  b e ne fit in
violation of th e  Eth ics  Act,

i. _ _ _  in add ition to th e  above  re m e d ie s , any crim inal sanctions w h ich  m ay apply
to th e  conduct giving rise  to th e  violation,

j. _ _ _  in add ition to th e  above  re m e d ie s  and penaltie s , Unive rsity e m ploye e s  w h o
violate  th e  Eth ics  Act m ay be  re q uire d  to give up th e ir first born ch ild
and/or le ad sled  dog.

Se e  A S 39 .52.410-460

19 . Th e  A lask a Exe cutive  Branch  Eth ics  Act penaltie s  can b e  as s e s s ed  by th e  State  of
A lask a Pe rsonne l Board.

_ _ _  True
_ _ _  False

20. I cannot b e  h e ld  responsible under th e  Eth ics  Act for action th at h as  b e en  approve d
in advance , in w riting, by an adm inistrator in m y ch ain of supe rvision w ith  full
k now le d ge  of all re le vant facts.

_ _ _  True
_ _ _  False
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21. In m ost circum stance s , a b enefit to or inte re st h e ld by a m e m b e r of m y im m e d iate
fam ily w ill b e  tre ate d  in a m anne r sim ilar to a b enefit to or inte re st h e ld by m e .

_ _ _  True
_ _ _  False

Se e  A S 39 .52.9 60 (6), (11), and  (16)

22. A fte r January 1, 19 9 9 , th e  d e finition of “im m e d iate  fam ily m e m b e r” of a pe rson for
th e purpose s  of e th ics re strictions includes  a:  (Ch eck  th ose w h ich  apply)

a._ _ _  spouse

b. _ _ _  natural ch ild

c._ _ _  step ch ild

d. _ _ _  adoptive  ch ild

e ._ _ _  adoptive parent

f._ _ _  parent

g. _ _ _  sibling

h . _ _ _  grandparent

i._ _ _  aunt/uncle

j._ _ _  parent in law

k . _ _ _  sibling in law

l._ _ _  pe rson coh abiting w ith  th e  p erson in a conjugal re lationsh ip th at is not a
le gal m arriage .

m . _ _ _  ne igh bor w h ose prope rty line  is w ith in 130 fe e t of th e  ge ograph ic cente r of
th e  p erson’s h ouse .

n. _ _ _  pe t, but only if th e  p et is, or h as a re asonable probability of b ecom ing, a
q ualifie d  b e ne ficiary of a non-taxable  living trust e stablish ed  by  th e  p erson.

Se e  A S 39 .52.9 60 (6), (11), and  (16)
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23.  Faculty and  Staff w h o re ce ive  com pensation from  any entity oth e r th an th e
Unive rsity ne e d  to b e  e sp ecially attentive  to th e  provisions of th e  Eth ics  Act and
report th at outs ide  activity.  (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.9 60(20)

24. I am  proh ibite d  from  engaging in outs id e  em ploym ent or s e rvice  th at is
incom patible  or in conflict w ith  th e  prope r d isch arge  of m y official dutie s.

_ _ _  True
_ _ _  False

Se e  A S 39 .52.170

25. W h en solicited  specifically for th e ir outs id e  expe rtise  and  contacts, adjunct faculty
are not subje ct to th e  Eth ics  Act and  th e re fore  ne ed  not report outs id e  em ploym ent
or s e rvice .  (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.9 60(20)

26. Em ploye e s  w h o plan to use  inform ation gaine d  in th e  course  of or as a result of th e ir
Unive rsity e m ploym ent, w h e th e r te ch nical data, th e  n e ed s  of prospective  consulting
clients, or oth e r inform ation to w h ich  th e public m ay not h ave  e q ual acces s , sh ould
re cogniz e  th at th e  proh ibitions on, and  conditions of, such  us e  ne ed  to b e  care fully
analyz e d , by th e  d e s ignate d  e th ics supervisor in advance . (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.140

27. A  m atte r w h ich  w ould oth e rw i s e  b e  a violation m ay be  d i sre garded  by  th e  p ersons
ch arge d  w ith  inte rpre ting and  e nforcing th e  Eth ics  Act if th e  m atte r does not pre s ent
a conflict of inte re st w h ich  is substantial and  m ate rial. (Ch eck  on e )

_ _ _  True
_ _ _  False

Se e  A S 39 .52.110
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28.  Th e  b e st w ay to avoid initiating or continuing in a violation of th e  Eth ics  Act, is to
fully disclose  any m atte r w h ich  m igh t constitute  a violation of th e  Eth ics  Act, in
w riting, to m y des ignate d  e th ics supervisor and re ce ive  a w ritten  d ete rm ination
b efore participating in, or tak ing action or furth e r action on, th e  m atte r. (Ch eck  on e )

_ _ _  True
_ _ _  False

29 .  Good  rules  of th um b w ith  re spect to th e  Eth ics  Act w ould include :
(Ch e ck  th os e  w h ich  apply.):

a. _ _ _  If th e re  is anyth ing about th e  k now le d ge , influence  or stature  th at I d e rive
from  m y public e m ploym ent, w h ich  could b e  pe rce ive d  as giving m e  a
pe rsonal or financial advantage  in a private  m atte r, I sh ould  tak e  no action
w h ich  could affe ct any inte re st I h ave  or m ay obtain in th e  private  m atte r,
e xcept in accordance  w ith  a w ritten  d ete rm ination from  m y des ignate d  e th ics
supe rvisor.

b. _ _ _  I sh ould  e rr on th e  s id e  of reporting an outs ide  activity or potential violation,
re cogniz ing th at state  and unive rsity enforce m ent officials put m ore  e m ph asis
on m aintaining a pure public im age  th an upon m y obje ctive s , and w ill not b e
intim ate ly fam iliar w ith  m y situation or ne ces sarily h ave  confidence  th at I
h ave  good  m otives.

c. _ _ _  I sh ould  re cogniz e  th at m y good  intentions and  good  faith  alone  cannot
satisfy th e  te ch nical re q uire m ents and proscriptions of th e  Eth ics  Act.

d. _ _ _  If I find m yself in a position w h e re  I h ave  or m ay h ave  alre ady violate d  th e
e th ics act, I sh ould  report th e s ituation as soon as possible  to m y des ignate d
e th ics supervisor and s e e k  guidance  as to h ow  to proce e d .

30. Policie s  w h ich  th e  Eth ics  Act prom otes include :

a. _ _ _  To foste r public confidence  th at gove rnm ent e m ploye e s  w ill s e rve  th e public,
and not th e m s elves , in th e  p erform ance  of th e ir official dutie s.

b. _ _ _  To generate  a s ense  th at public e m ploye e s  are  d e s e rving of th e public
benefits w h ich  are  confe rre d  upon th e m  so as to avoid public re luctance  to
fund critical ne e d s.

c. _ _ _  To prote ct private  firm s and  e ntitie s  from  unfair com pe tition by public
e m ploye e s.

d. _ _ _  To ensure  th at th e public re ce ive s  th e  e xpe cte d  le ve l of e ffort from  public
e m ploye e .

e . _ _ _  To balance  th e  n e e d  to d iscourage  persons from  s e e k ing public e m ploym ent
to ach ie ve private  gain for th e m s elves  or th e ir fam ily against th e  n e e d  to
encourage  e ne rge tic, innovative  and  e xpe rience d  pe ople  to s e rve  th e public.
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f. _ _ _  To cre ate  volum inous pape rw ork  so th at public e m ploye e s  h ave  som e th ing to
do.

g. _ _ _  To ensure  th at public e m ploye e s  do not d ive rt public re source s  to th e ir
private  b e ne fit.

h ._ _ _  To give public e m ploye e s  confidence  th at e m ploym ent d e cisions th at can
im pact th e m  w ill b e  m ad e  on th e  basis of q ualifications, pe rform ance  and
e xpe rience , not close  personal re lationsh ips.
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