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University of Alaska SB Schedule 1
FYO02 Fringe Benefit Rate Projections 3/29/01
Significant Assumptions

1. Wages for FY02 are based on updated estimates of FY01 wages and incremented as follows:
Classified, exempt employees, executive employees, and nonunion faculty (job groups NR, XR, EX, FN, and FR) - 2.5% plus
1.5% salary grid increase.
AHECTE union employees (job group CR) - 3.5%
UNAC faculty (job group F9) - 3.2%
ACCFT faculty (job group A9) - 2.6% plus $200 bonus.
Adjunct faculty (job group FT) - 4% minimum rate increase based on “number of semesters” seniority.

2. Leave usage is projected using average rates calculated by job group. Use of average rates is intended to smooth individual year
usage fluctuations. Leave carryovers relating to eliminated job groups have been reclassified to sick leave in the applicable
remaining faculty groups. The Executive (job group EX) and nonunion faculty (job group FN and FR) usage was calculated using a
blended average rate for that group. Due to significant shifts in faculty from nonunion faculty (job groups FN and FR) to the
UNAC faculty (job group F9), a two year average was used for the nonunion faculty and a three year average was used for the
Executive group (job group EX) which was formed in FY98. A five year average was used for all other job groups.

3. PERS, TRS, and ORP are projected at rates established by the State of Alaska, Division of Retirement, 4.08, 11.00 and 11.67%
respectively.

4. Pension costs are estimated at 7.65% applied to the wage base multiplied by the percentage of 2000 calendar year wages below
$42,000 ($76,200 for adjunct faculty). Pension administration costs are allocated to job groups prorata based on the covered
wage base.

5. Medicare is estimated at 1.45% of wages for all employees hired after April 1986 based on 2000 calendar year covered wages.

Social security is estimated at 6.2% of non-pension wages below $80,400 for adjunct faculty and temporary job groups. All new
adjuncts will contribute to Social Security, not Pension.

6. Health care costs are estimated at projected usage levels plus estimated retention per employee, less projected recoveries. All
benefit eligible job groups pay for spouse/dependent health coverage. As of CY00, UA has two health care plans. A UA 2000
plan covering all nonunion employees and the UA Plan covering all union employees. The amount charged per dependent and
the cap for number of dependents charged to both union and non-union employees varies among job groups. Allocation to
individual nonunion job groups (NR, XR, EX, FN, FR, NX, and XX) is based on the number of employee participants in each
eligible job group. Costs for individual union job groups (CR, F9, AR, and A9) are projected using actual costs by job group.

7. Life insurance costs are estimated based on 12 months at the new negotiated rate of $0.13 per $1,000 of coverage from July -
December, and $0.135 per $1,000 of coverage from January - June. Allocation to individual job groups is based on the number of
employee participants in each eligible job group.

8. LTD costs are for self insurance for a limit of 3 months coverage plus premium costs for remaining LTD coverage, estimated
based on 12 months at the new negotiated rate of $.36 per $100 of salary. Costs are allocated to job groups prorata based on the
staff benefit wage base.
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Significant Assumptions

10.

1.

12.

13.

14.

Unemployment costs are projected based on five years actual experience average, then adjusted consistent with current trends.
Allocated to job groups prorata based on the staff benefit wage base.

Workers’ Compensation costs are estimated at the actuarial consultant’s projected self insured FY01 claims level of $1,092,000
allocated to job group pools based on a combination of claims experiences and exposure. An additional $98,000 for insurance

premiums, professional fees, office operations, and loss prevention is allocated to non-student job groups prorata based on the

staff benefit wage base.

Tuition waiver costs are projected at the FY00 usage level and adjusted for increases or decreases in tuition rates then reduced or
increased consistent with current usage. Employee (excluding adjunct) projected tuition waiver costs are allocated to applicable
job groups based on the number of employees. Adjunct projedted tuition waiver costs are allocated to that specific job group.
Adjunct tuition waivers are limited to three credits per semester and may be used by the employee or their depenedent. Effective
FYO0O0, dependent and spouse tuition waiver costs are unallowable.

AHECTE Legal Trust costs, consulting, and other costs are projected at the level forecasted by the program director. AHECTE
legal trust costs are allocated entirely to the benefiting job group, CR. Consulting and other costs are allocated to job groups
prorata based on the staff benefit wage base.

Labor relations costs are projected at the level forecasted by the program director and are allocated to the union job groups prorata
based on their staff benefit wage base.

Prior year staff benefit recovery carryforwards are as calculated in the FY00 Fringe Benefit Report. Carryforwards from prior years
for restructured job groups have been reclassified to the new groups prorata based on the FY00 wage base. Due to a prior
anticipation of an overrecovery in FYQO0, two thirds of the net of FY98 and FY99 carryforwards were not claimed for FY01 but are
claimed in full for FY02.



University of Alaska
FY02 Leave Benefit Projection

Job Group

FY02 Leave benefits wage base projection

FY00 Actual leave usage rates:
Annual leave
Sick leave
Holiday/other leave

Average leave usage rates:
Annual Leave
Sick Leave
Holiday/Other Leave
Total Average Leave Rate

FY02 Leave benefit projection
Annual leave usage
FYOO0 carryforward under (over)
Annual leave projection

Sick leave usage
FYOO0 carryforward under (over)
Sick leave projection

Holiday/other leave usage
Estimate for additional holiday (2)
FYOO0 carryforward under (over)
Holiday/other leave projection

Calculated Leave Benefit Rates
Annual
Sick
Holiday/Other

FY02 Proposed Leave Benefit Rates

FY01 Negotiated Rates
Increase/(Decrease)

Federal participation
FYO00 actual federal participation
Projected FY02 federal wages
Projected FY02 leave benefit costs

SB Schedule 2

NR CR XR EX, FN, FR F9 AR, A9 FT, FW CT, GT, NT, NX, XX GN,SN
Executives & ST, XT
Nonunion UNAC ACCFT Adjunct Temporary Extended
Classified AHECTE APT Exempt Faculty Faculty Faculty Faculty Student SS Temporary Student TOTAL
27,260,000 6,750,000 38,900,000 11,480,000 46,500,000 16,020,000 12,090,000 10,630,000 700,000 9,650,000 179,980,000
8.77% 8.08% 9.37% 7.05% 0.00% (0.03%) 0.00% 0.00% 7.05% 0.00%
5.42% 5.95% 4.49% 4.74% 1.02% 1.65% 0.00% 0.00% 4.10% 0.00%
5.87% 5.37% 4.97% 4.00% 0.00% 0.00% 0.00% 0.00% 5.11% 0.00%
20.06% 19.40% 18.83% 15.79% 1.02% 1.62% 0.00% 0.00% 16.26% 0.00%
9.32% 9.25% 9.64% 7.87% n/a n/a 0.00% 0.00% 6.49% 0.00%
5.66% 6.46% 4.48% 3.56% 1.08% 1.47% 0.00% 0.00% 3.58% 0.00%
5.90% 5.21% 5.05% 4.55% n/a n/a 0.00% 0.00% 4.74% 0.00%
20.88% 20.92% 19.17% 15.98% 1.08% 1.47% 0.00% 0.00% 14.81% 0.00%
2,541,376 624,612 3,750,820 903,859 - - - - 45,411 - 7,866,078
(157,256) (45,667) 171,587 (37,799) - - - - (1,121) - (70,256)
2,384,120 578,945 3,922,407 866,060 - - - - 44,290 - 7,795,822
1,543,601 436,183 1,744,201 408,985 503,739 235,012 - - 25,028 - 4,896,749
(110,364) (43,086) 30,244 171,329 (212,972) (18,501) - - 9,267 - (174,083)
1,433,237 393,097 1,774,445 580,314 290,767 216,511 - - 34,295 - 4,722,666
1,608,769 351,977 1,963,492 521,941 - - - - 33,167 - 4,479,346
144,324 30,587 155,184 36,251 - - - - 4,552 - 370,898
(19,270) 19,115 (38,818) (14,067) - - - - 4,294 - (48,746)
1,733,823 401,679 2,079,858 544,125 - - - - 42,013 - 4,801,498
8.75% 8.58% 10.08% 7.54% 0.00% 0.00% 0.00% 0.00% 6.33% 0.00% 7,795,822
5.26% 5.82% 4.56% 5.06% 0.63% 1.35% 0.00% 0.00% 4.90% 0.00% 4,722,664
6.36% 5.95% 5.35% 4.74% 0.00% 0.00% 0.00% 0.00% 6.00% 0.00% 4,801,498
20.37% 20.35% 19.99% 17.34% 0.63% 1.35% 0.00% 0.00% 17.23% 0.00% 17,319,984
20.40% 20.40% 20.00% 17.30% 0.60% 1.40% 0.00% 0.00% 17.20% 0.00%
20.30% 18.70% 19.40% 16.90% 1.30% 1.80% 0.00% 0.00% 13.20% 0.00%
0.10% 1.70% 0.60% 0.40% (0.70%) (0.40%) 0.00% 0.00% 4.00% 0.00%
10.58% 2.20% 21.72% 8.75% 14.76% 4.15% 7.07% 28.73% 15.84% 24.53%
2,885,080 148,401 8,450,264 1,004,964 6,861,100 665,403 855,082 3,054,464 110,886 2,367,359 26,403,003
588,556 30,274 1,690,053 173,859 41,167 9,316 - - 19,072 - 2,552,297
3,473,636 178,675 10,140,317 1,178,823 6,902,267 674,719 855,082 3,054,464 129,958 2,367,359 28,955,300

(1) In the past couple of years, several job groups have been combined and others have been regrouped.
Columns are included for those job groups in order to show reclassification of carryforward for prior

years.

(2) Board of Regeants approved Martin Luther King, Jr. Day as an additional holiday beginning FY01

FY02 Fringe Benefit Proposal
Schedule 2

(a) Reclassification of carryforward among job groups due to regrouping and reclassifying leave carryforward for

ineligible job groups.
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